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UPCOMING EVENTS 


® JUNE 10 = Youth Committee Social 
Event - All Are Welcome 
- see page 4 

® JUNE 13 = Retirees Picnic At 
Lakeview Park - see page 3 

® sept. 4 = Labour Day In Oshawa At 
Memorial Park - begins at 11 a.m. 

® oct. 24 = Retirees Health & 
Wellness Fair At Union Hall 
- see back cover 


Circulation: 
20,332 


A Busy Time Of Bargaining 
At Unifor Local 222 


IF YOU ARE PRESENTLY RECEIVING MORE THAN ONE 
copy of the Oshaworker to your home due to several mem- 
bers living at the same address, could you inform the Unifor 
Local 222 Union Hall to avoid waste. Also, if you would rather 
read electronic copies, you can access them from the Unifor 
Local 222 website and cancel your mail out. 


Walk A Mile In Her Shoes 


This event is hosted by Bethesda House and will be tak- 
ing place June 17 at 11 a.m. in downtown Bowmanville. It is 
the Men's Walk Against Domestic Violence and | challenge 
more men to don high heeled shoes for this event and raise 
funds for the cause. Let's get out and do our part to increase 
awareness and support the shelter. See page 26 for more info. 


CLC Convention 


On May 8-12, | attended the 28th Canadian Labour Con- 
gress Convention in Toronto. At the Convention, Hassan 
Yussuff was re-elected President; Marie Clarke Walker was 
elected Secretary-Treasurer, replacing a retiring Barb Byers; 
and Larry Rousseau and Donald Lafleur were elected Vice- 
Presidents. We reviewed and voted on resolutions and policy 
papers; there were several presentations; we attended a Fair 
Future Rally; as well as a Unifor social and a CLC social. | 
also attended several forums put on after hours during the 
week. 

It was a great convention with several guest speakers 


including OFL President Chris 
Buckley, Dr. Cindy Blackstock 
of the First Nations Child 
and Family Caring Society 
of Canada, comedian and 
motivational speaker Mary 
Walsh, Alberta Premier 
Rachel Notley and John Cartwright, President Toronto & York 
Region Labour Council. 


Colin James 


Unifor Local 222 
President 


Lear Bargaining 


On May 9, we ratified a Collective Agreement with Lear 
that now gives our members an opportunity to plan their life, 
without the uncertainty of a future. This was a difficult set 
of bargaining but | believe that we attained the best agree- 
ment that we could under the circumstances, without a long 
nasty strike. | would like to thank Scott Bateman and the 
Bargaining Committee for their solidarity and support during 
this stressful process. | commend them all for the difficult 
decisions that were made but it was always in the best inter- 
est of the membership and their future. | would also like to 
thank Jerry Dias for his involvement as well as Shane Wark 
and Jim Mitchell for their continued support throughout this 
long process. 

This agreement secures production of seats for the Silver- 
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A Busy Time 
Of Bargaining 
At Unifor Local 222 


Continued From Page 1 


ado and Sierra trucks in addition to keeping 354 members 
working in good paying jobs, at a plant that almost faced a 
closure. 

| thank the members for their strong turnout at meetings 
and for the support of their Bargaining Committee. 


Kerr, AGS, Robinson Building Services & 
Forterra 


The above units all ratified agreements recently and | 
would like to thank all National Reps, Chairs and Bargaining 
Committee members for your long hours during this process. 
It is a pleasure to work with you all and address the issues 
that your members are faced with daily. You are the elected 
leadership that were put there to fight on behalf of your mem- 
bers and | will always support you wherever | can. 


General Motors 


A year ago, we were wondering if we would still have 
a plant and the devastating effects that a closure would 
have on the community. We were successful in attaining 
an agreement for the Oshawa facility that | believe gives us 
a positive future and therefore gives our supplier facilities 
a future. | have not seen this amount of investment in the 
Oshawa facility since the investment of the Paint Shop and 
it is refreshing to see. 


UNIFOR LOCAL 222 IS AN AMALGAMATED LOCAL 
MADE UP OF THE FOLLOWING UNITS: 
General Motors of Canada St. Marys Cement Concentrix 
(Oshawa) (Bowmanville) (Oshawa) 
Logistics In Motion (Ajax) GDI Services (Canada) Forterra Pressure Pipe 
Durham Region Transit (Oshawa/Whitby) (Uxbridge) 

Lear Corporation (Whitby) City-Wide Taxi (Oshawa) Kerr Industries (Oshawa) 
Armada Toolworks (Lindsay) | AGS Automotive (Oshawa) Auto Warehousing 
CEVA Logistics Supplier Park Mills Motors Buick GMC Supplier Park 

(Oshawa) (Oshawa) (Oshawa) 
CEVA Logistics Office & Pilkington Glass (Whitby) Abednego Environmental 
Clerical (Oshawa) Roy Nichols Motors (Courtice) (Oshawa) 
syncreon Supplier Park Robinson Solutions - Building © The Student Association at 
(Oshawa) Services (Oshawa) Durham College and UOIT 
Auto Warehousing Canada —_Robinson Solutions - Industrial (Oshawa/Whitby) 
(Oshawa) Cleaning (Oshawa) Logistics In Motion 
syncreon automotive (Oshawa) — Mercedes-Benz Durham Office & Clerical (Ajax) 
Woodbridge Foam (Whitby) (Whitby) Canada Cartage (Oshawa) 


EXECUTIVE BOARD 
President - Colin James Board Members At Large 
Fi ial Secretary - Dale Mill Shayne Fields (Logistics In Motion) 
. menor ae mi anaes ail lan Sinnott (Durham Region Transit) 
First Vice President - Don Thompson Scott Bateman (Lear Corporation) 
Second Vice President - Dan Wilson Ron Clark (Armada Toolworks) 
Recording Secretary - Jesse Forbes 


Keith Poulin (CEVA Logistics) 
Sergeant-At-Arms - Jim Wheeler Board Member At Large (Balance of Local) - 
Guide - Jeremy Pooler 


Kevin Kent 
Trustees 


Barry Grills m@ Eva Guta ™@ Francine Saunders 


Female Board Member At Large - Lynn Ross 
Retirees’ Representative - Chris White 
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With the movement of employees and flow of members, 
the Shop Committee will always try to go above and beyond 
your contractual rights but of course everyone cannot be 
accommodated. | have heard some complaints from mem- 
bers that would like to be laid off rather than flowing. Please 
keep in mind that the job of your union is to keep people 
working, not to get people laid off. Based on seniority and 
division the union is trying to keep as many members work- 
ing as they can. 


Robinson Cleaning, Canada Cartage & 
CEVA Logistics Clerical Staff 


Welcome to you all. It is a pleasure to have new units 
assigned to our Local and we will do our best to help you 
wherever we can. This is your union hall and you are wel- 
come to attend seminars and union events that we host. 
We encourage you all to participate with your union and get 
involved and active. | am a phone call away and look forward 
to meeting you all, if | have not already done so. 


Bob White Celebration Of Life 


On May 5, | attended this event on behalf of the Local and 
was amazed at the number of members, staff, activists and 
Union leadership from all unions who attended. Bob was a 
true leader of his time with a positive vision for the future of 
the labour movement and he was respected by all. He will be 
truly missed in the movement. 

The last year has been very busy with bargaining after 
bargaining but | am starting to see the light and a bit of a 
break in sight. | will be taking a much-needed vacation real 
soon! 

In Solidarity. 
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Model Change Agreement 
Ensures That Seniority Will Be 
Deciding Factor For Moves 


GM Oshawa Plant Population 


PRODUCTION SKILLED TRADES 

@ Active: 1,827 |™ Active: 343 

@ Layoff: 4 |m™ Layoff: 17 (11 working in Production) 
m@ LOA: 17 |m™ LOA 3 


m SSA: 120 |m SSA: 11 
@ Total = 1,968 |™ Total = 374 


AS OF JULY 31, ALL LAID-OFF SKILLED TRADES WILL BE 
back to working in their Trade on a full-time job. This has been 
a long time coming, as we have had trades on layoff in the City 
of Oshawa since 2008. | would like to commend Skilled Trades 
Chairperson Bill Dickson on his hard work in returning our trades 
to trades work. 

At the present time the Flex Plant has no down weeks sched- 
uled and none are forecast for the remainder of the calendar 
year. 

The Consolidated Plant has no down weeks and continues to 
work Saturdays, and is scheduled to do so until the build-out 
of the Equinox, which is on schedule and slated for the week of 
July 8, 2017. 

Since the last Oshaworker, General Motors has announced 
layoffs at several assembly facilities: 

@ Lordstown, Ohio - shift reduction 

@ Hamtramck, Michigan - shift reduction 

m@ Lansing Delta, Michigan - shift reduction 

® Lansing Grand River, Michigan - shift reduction 

= CAMI, Ingersoll - reduce line speed with 400-450 jobs lost 

General Motors’ car sales seem to be softening in the North 
American market. | am hopeful that our Flex volumes will not be 
affected moving forward. 

The truck project is now in full swing with tear out and con- 
struction ramping up daily as we head towards shutdown and 
the build-out of the Equinox plant. 

The Shop Committee have reached a model change agree- 


ment for the vehicle assembly 

divisions. We have gone beyond Greg 

the Local Agreement to make <r Moffatt 

sure that seniority is the decid- — GM Shop Committee 
ing factor for job selection d=» Chairperson 
divisionally. 

Truck production will start in the December time frame. The 
present plan is to start on one shift until the second quarter of 
2018, when the second shift will be added. 

General Motors’ market share continues to grow in the truck 
market and our facility will be a big part of capturing those vol- 
umes moving forward. 

As a result of the model change agreement and canvass, we 
have had 26 Production and six Trades members choose to 
retire. On behalf of the Shop Committee | would like wish these 
members all the best in their well-deserved retirement. 

| would also like to congratulate the Lear bargaining commit- 
tee, led by Local President Colin James and Plant Chairperson 
Scott Bateman, on reaching a collective agreement that secures 
the truck seats for our facility. It was clear from the beginning 
that Lear management was more interested in a plant closure 
than bargaining a future for the Lear Whitby facility. At the end 
of the day the union was successful in maintaining the liveli- 
hoods for over 300 workers and their families. 

| would like to take this opportunity to recognize the passing 
of a strong union leader and a good friend, Mark “Foggy” Car- 
man who lost his battle with cancer on April 23. Foggy was a 
long-time Body Shop rep who always put the membership first. 
He was incredibly straightforward and you never had to wonder 
what was on his mind. He was also a voice of common sense. | 
know he will be missed by all who knew him. Rest in peace Fog. 

As this is the last article prior to vacation shutdown and the 
model change layoff, | would like to wish everyone a safe and 
enjoyable summer. 

As always | can be reached at 905-644-2480 or email greg. 
moffatt@gm.com.# 


Retirees’ Picnic at Lakeview Park 
June 13 @ 9:00 am 


The Retirees’ Picnic will be held Tuesday, June 13 at Lakeview Park. 
You must have pre-registered to get a meal. 


Vintage North American-built Car & Truck Show 


If you are interested in displaying a vehicle in the Vintage North American-built Car & Truck show 
at the picnic, please call Bill at 705-799-0737 or Lee at 905-436-5000 to register. 


SUMMER 2017 


O uniror 


PAGE 3 


THE OSHAWORKER 


Local 222 Welcomes New 
Members At Three Workplaces 


UNIFOR LOCAL 222 IS NOW MADE UP 
of 29 units and I'd like to welcome our 
three newest units into the Unifor Local 
222 family, CEVA Logistics Office and 
Clerical Workers; Robinson Solutions 
(industrial cleaners/yard crew); and Can- 
ada Cartage. You have decided to join 
forces with one of the most progressive 
and caring Unions in the world today. Our 
Local Union is here to help you in any way 
we Can, SO give us a call, an email or come 
down if you have any problems or con- 
cerns that we might be able to assist you 
with. You join Unifor Local 222 at a time 
when too many workers are struggling to 
make gains or just keep what they have. 
It is through Local 222 that you will find 
strength and build a degree of power in 


yOuTH COMMittee, 


Social Event 
@Chasers Bar 


your workplace to protect and advance 
your interests. 

On April 22, | had the honour of 
attending the 80th Anniversary celebra- 
tion for our Unifor Family Auxiliary #27 
at our Local Union Hall. All of our mem- 
bers can feel a great deal of pride in the 
fact that our Family Auxiliary has always 
played a role in our Local Union and sadly 
is the only UAW/CAW/Unifor Family 
Auxiliary still in existence today. Over 
the years the Auxiliary has donated thou- 
sands and thousands of dollars to many 
community and charitable organizations 
and should be recognized for their hard 
work, social conscience and generosity. 
Once again I'd like to congratulate all the 
members of Unifor Local 222's Family 


Dale Millson 


4 Unifor Local 222 Financial Secretary 
Auxiliary #27 on their 80th anniversary 
and thank the Auxiliary for their generous 
donation to our Union Hall. 

For everyone's information, the 2015 
and 2016 audited financial statements 
can now be viewed on our website www. 
local222.ca. 

Wishing everyone an enjoyable sum- 


mer with your loved ones. 
In Solidarity. 


Workplace Unions 


UNIONS IN OUR WORKPLACES 
promote, conduct and safeguard 


collective bargaining. They work 
to regulate and improve wages, 


Jesse Forbes 


Unifor Local 222 
Recording Secretary 


7s 


pensions, benefits, hours of work, 


employment security, and working 


& Grill 
Sat. 
June 10 


conditions through collective bargaining and political action. Our 
unions protect and strengthen our rights at work and strive for a 
safe and healthy work environment. 

Unions also work to ensure fair treatment, dignity and respect 
at work. Everyone deserves to work free of discrimination and 
harassment. Regardless of race, sex, age, creed, colour, marital 
status, sexual orientation, gender identity, disability, religion, pol- 
itical affiliation or place of origin. Every member deserves equal 
treatment in our collective agreements, and under our Constitution. 

In broader society our union works to safeguard, protect and 
extend freedom, civil liberties, democracy, and democratic trade 
unionism to fight for social and economic reform. We give priority 
to good jobs, equity, and social justice. 

It is important to ensure that our union belongs to its members 
and is driven by their common objectives. We need to provide 
ample opportunities for democratic participation, as well as oppor- 
tunities for education, so we can understand our struggle and why 
it's so important to get involved in building our union. 

Congratulations to everyone who has been elected to one of our 
Local Union Standing Committees. Joining a local committee is a 
great way to plug in and involve yourself in our union. | would also 
like to extend a special thanks to all those who have served on our 
Local Committees in the past. 


7p.m. 
Prizes! 


Hey Fever’ ONe'S 


eLCO 


1300 King St E 
OSHaWa 
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Total Receipts .............$1,210,009.38 
1,284,367.54 


(74,358.16) 


Total Expenses...........5 
Surplus (Deficit) .........$ 


Unifor Local 222 
Balance Sheet as at March 31, 2017 


ASSETS 

Current Assets 

Bal KiwshsSestvanta.t cyancacaasannnsedceaaehaubudeeasnoeainsiabonanceedeladedauncns 598,610.90 
(GS Sater eee ceca eeentearectetdtstaexs sates teee cece 3,576,325.91 
ACCOUNTS FECEIVADIOS : ciscuecewencasnasslncanedsieusearteesedsavecieceeusiee 374,381.49 
Prepaid EXPENSES. i cccscevennnonteceinctercesetcaencaiainerctesdeensescinnns 13,315.96 
FUEUIFe PENSION: DENCH: vcsivccndetestcnetnesstyactcaseatensnedceceteeuiaets 267,700.00 
Total Current Assets ...............cccccccccecceeeeseeeees 4,830,334.26 
Fixed Assets 

EAN sissiestcereiGaveidtuawadeaus tan wtevoreaadncnanancos noetundeapsbascenaiectieene 615,195.00 
BUUIGINGS cicsin cau sicessvnceavendencaleuiivewcndesacuscediceaneehanctaecostbeunes 1,858,816.09 
Total Fixed Assets ...............ccccccccccccscceeesseesseeeees 2,474,011.09 
TOTAL ASSETS 000... tseieeees $7,304,345.35 
LIABILITIES 

Current Liabilities 

ACCOUNTS: Payables ives sedoresucasieridaasagacnecieuteucuiedeicnsesinealauseniae 394,201.13 
Accrued Lia DINGS sca iiss cide cutie satasmasinss hear gencenmeieRetiadl Jaden 259,703.13 
Charitable: DEdUCtONS vii. ictsiceieiierencseerenmeudiwaei ads tinct eciets 408.00 
Skilled Trades Dues Payable ...........cccseeeeeeeeeeeteeeeeeeeteeeeeee 7,961.47 
Retired (Members: FUNG viiccciccesessesencassaeecedscvcnersnegecscneosianes 96,245.71 
VANQfen JOD PUM sacs dvcewcetueassiareessasradouvncnddstvenaieyedeudnenene 4,710.08 
Obligation for post-employment benefits..........:ccccceseeeeeees 1,255,400.00 
Total Current Liabilities ...........000000. ae 2,018,629.52 
TOTAL LIABILITIES................cccccccccsecesesesseeeees $2,018,629.52 
EQUITY 

NET ASSETS 

NGt ASSELS: scncvsscochieseves ovsaedsiuninaesabnepdeheratinivenatieedievnnatart 5,360,073.99 
SUN PIUS Gs fxr freee cosiccicnes sai Sag cuinashvencaashshtncsuddeusacinatanceesaneans (74,358.16) 
TOTAL NET ASSETS ..............ccccccccccccecsseeeeteeeeees 5,285,715.83 
TOTAL EQUITY. sossiccsls. tovestesvcsis natactndiieads $5,285,715.83 
TOTAL LIABILITIES AND EQUITY .............0..... $7,304,345.35 


Follow us on Twi 


Financial Report Covering 
ea The Months Of Jan.=-March, 2017 


Unifor Local 222 
First Quarter Income Statement - Jan.-Mar., 2017 


REVENUE 

Income 

Membership! DUGS is si: desccecataniiie’ ante ceaseastauan sees yaccugemateaesias 1,048,587.46 
TMG AL ONS patarvcadadecnc chin eiueleeetacstntaaw sda Gatienneatenanmuenncsenicy 940.00 
Fall! MAiNteNnaNCe...i0icsiesiacrccssdnerteradesanencessensndetenednnencteasnne 7,599.75 
TMterest: INCOME .s cic civeccusasiunss cages shengedaanceavnseradedsanedtieatasls 16,319.55 
Staff; Wages: RECOVENES voncdiivivennetnivedecneteniceaven seasiuecedeawcane 79,948.20 
SPONSOPSHIPS :s:ctescevecesaseacrstsssbentersnasavedcesslehsadetevetabanctea shen 28,709.42 
OSHAWOFKERs iesieessnccssdsaeadscsanceavensscceserecesdredeentsdeevecneasasie 7,550.00 
REChEA OM asesavcncnasncuiieselsuevandaddauecededediiekasetanemsueds eeteruiiedaes 1,710.00 
RENE ccciaweecsasnsadanisavtnnaanaccncrnmniansvanbanwacnduansduesorenbnanenieairnss 18,645.00 
TOTAL REVENUE................0.cccccccccescscsseeeetseeeeees $1,210,009.38 
EXPENSES 

Office And Building 

Employee: Salaries wisi siccsscarncncncsiecsccaesiactsnsessceieastatererermes 366,090.10 
UL EXPenS@vissssisssteseveccarcessscnnessdssetaiavedvess 10,062.77 

CPP EXD Se i visassutvtvavectccsteondetceuvenawecvinns 20,311.98 

WSIB: EXPGNSe visaessiuvancccastetintsnetmunsunieesyes 2,127.22 

EHT EXPENnS@sisscssstisvvccssecsssnenssesecncenaceaaens 176.04 

Other BEMIS oe iecndcedccsnestevdseedacaigveeedetaains 41,845.80 

HalMEXPONS@S icc cnceseicscrtncarterianstenstecuecaonsnnddestecennancnetnads 237.30 
WIASUGAN CE easier ssicscacreanisen date navannemanateaiuecdenteaisusunagnecagamnsinces 4,993.11 
AMOMMIZATION i svicsisccnccccnvaceddsvnsasaaevtancatezedsensedeawensaddeacveryes 14,940.51 
Building: MAINGEMANCE canccacasectcnesterscetasiacasnes dacs ieceaneeraren sia 41,423.21 
Realty Taxes she ssa, Vrncce seas annaeayannesshacattedessaus qe cangemecccuais 16,575.00 
MOLE DMOMGiseasessndcterataeent ined tikde cetueaegndeneteanev anges neaeenalacentide 4,575.95 
Office Supplies and General Expenses .........:sseeeeeeeeeeeeeeeees 15,747.44 
OffICerS EXPENSES sii sosinesdccadsieesyeesscndacerdaiseivartiessvececdedsane 7,850.05 
Payroll services and bank ChargeS........:::scceeeeeseeeeeeeeeaeeeeee 2,642.51 
PrOfeSSiOMAl swiss cc siivetsteneencasnasiec cameseeanvencesucecwesseeeanacncdevsnce 9,625.00 
Total Office and Building...............0... ce 559,223.99 
Organizational 

Per Capita - Ontario Federation of Labour.........:ccceeeeeeeeee 11,175.00 
Per Capita - Durham Labour Council .........:ccceeeeeeeeeeeeee eee 3,435.00 
Per Capita - Lindsay Labour Council........ccccceeeesseeeeeeeeeeeees 129.00 
Per Capita - Unifor ASS@SSMeNt ........ccesecceeeeeeeeeeeeeeeeeaaeeees 548,964.17 
Per Capita = GM Intra-Conp ce.cccaceiccteaecsesectecesecssecnenacaeaitess 1,470.00 
Per Capita = Unifor: COUNCH cis iacciveusetancvivevisrsneciereremacaiaccz 10,000.30 
Lost Time: Wages and BenefitS..........cccccceeeeeeeeteeeeeeeeaaeeees 31,307.40 
Lost Time Expenses M & E & Huvieccececsteeeteeeeeeeeeeeeeeeneeenens 20,133.10 
Lost Time Expenses Hotels ..........:ccccccssecesseeeseeeeeneeeeseeeenes 457.95 
Miscellaneous Election CoSts.......:c:cccceeeeteeeeeeeeaeeeeeeeeeeees 61,500.25 
ECW COO M i srcetvcteiie int chuahunveecactantatyaaecansePandedaiaaarueeeeaees 3,700.00 
Oshaworker =: Printing’ .acvcvessscniccsredeannancdesssamestedieteceneesasane 15,803.05 
Oshaworker = POStAGE .icccissiceinertcessveeccadarsseetteetrecncedeante 12,885.14 
PICKIC: cc vacsesinesuiauduevscncedeacenesedacsnevtuedaddessden suscaaeatunnadinee¥a’ 77.20 
REChE ATO Modes stance sarectivacutswesanascias bdetnacansevedaauenstuesinnetiaaduas 2,278.22 
Retired Member's Donation. .........::cccceeecetseseeeeeeaeeeeeeeeaeees (3,000.00) 
Welfare-anidiiDOMAtiOnSs: iestsiestadedatannecncecledvaddndustaecetencssts 4,827.77 
Total Organizational ............0..0..0c cette 725,143.55 
TOTAL EXPENSES..............00..ccccccccccssscsseesesseeeeees $1,284,367.54 
NET INCOME (LOSS ).............c:cccccsscssssssseeeeeees ($74,358.16) 


: @UniforLocal222 


(https://twitter.com/UniforLocal222) 
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Faced With Plant Closure, Union Achieves 
New Agreement For Lear Members 


THE PAST FEW MONTHS HAVE BEEN 
very difficult for our membership. This 
round of bargaining was by far the most 
difficult | personally have ever been 
involved with. Early in the process, it 
was very apparent to the entire com- 
mittee that an eventual plant closure 
was almost unavoidable. We were faced 
with many challenges and obstacles. The 
corporation proposed huge cuts to our 
wage, benefits, pension and workplace 
practices that we could never agree to, 
in exchange for short-term work. Every 
member of your bargaining committee 
stuck together to protect this member- 
ship. Every company proposal included 
the discontinuance of retiree benefits, 
something we could never accept or 
agree to! 

The company continued to tell us 
across the table that if we did not agree to 
the entire package as they proposed, they 
would walk away, and close the doors on 
the Whitby facility. We rejected num- 
erous proposals that were tabled, and 
began to focus on what we felt was the 
inevitable... a plant closure. We proposed 
huge improvements to our pension plan, 
including changing the eligibility to retire 
to 85 points (age plus years of service). 
We fought hard to attain this, but again, it 
became very apparent that the company 
was prepared and ready to walk away. 
They had already begun to set up a con- 
tingency plan to attempt to supply GM 
from a plant in Michigan and had started 
to set up a facility just around the corner 
in Whitby. 

Although we had the full support of 
our Union, both Local and National, we 
knew that a strike would likely have had 
a devastating effect on our membership. 
We were not afraid to strike, we were 
afraid of the outcome. After many weeks 
of intense bargaining, our National Presi- 
dent, Jerry Dias, was able to have the 
company demand of cancelling retiree 
benefits taken off of the table. With this 
demand gone, we were able to success- 
fully reach an agreement. This agreement 
is not without some pain, but it is the best 
agreement we were able to attain for our 
members. This is what we committed 
we would do. This agreement opens the 
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door for many of our senior members 
to retire early with incentives, but more 
important, it sets the table for our future 
members. It brings new work into the 
plant which will allow more of us to reach 
the finish line, and also secures the future 
for many of our junior members, and will 
enable laid-off members to be recalled to 
full time work. We were also successful in 
attaining huge improvements to our sev- 
erance and plant closure language. 

| am proud of what we achieved for our 
members and | am also very proud of the 
solidarity that this membership showed 
throughout this difficult process. 

We have asked for a timeline for the 
new plant to be set up and will update 
you once we know what the timelines 
are. We are anticipating preparation in 
the north plant will begin soon, and that 
construction of the new line will begin 
later this summer. Job postings will likely 
be later in the year, once we have a better 
idea of the process and begin to receive 
MOST studies. 

| would like to thank Jim Mitchell, Shane 
Wark, Jerry Dias, Colin James, everyone 
from Unifor Local 222 and the National 
Union for their incredible support dem- 
onstrated to us during bargaining. | would 
especially like to thank Greg Moffatt and 
the entire GM committee, the Unifor 
Local 222 Flying Squad members who 


Scott Bateman 


Lear Chairperson 


supported us and all the chairs and mem- 
bers who reached out to us with a show 
of solidarity. | would also like to recognize 
the incredible support of Chris Buckley, 
President of the OFL, a great leader and 
a great friend! | would like to thank Dave 
MacDonald, Brad Lyons, Mark Luxton, 
Blaine Simpson, Todd Richards and Scott 
Pearce for their dedication and hard 
work. Thanks to all of our families for 
supporting us during bargaining. Lastly, 
we would like to recognize the work that 
Jim Rout did in our absence. 

With regards to the incentive pack- 
ages, any member who is interested in 
any of the packages available should 
contact us. 

In closing, we would like to con- 
gratulate Alex Goleski on your recent 
retirement. Alex retired on May 1, 2017. 
We wish you all the best for a long, happy 
and healthy retirement! 

As always, | can be reached at 905- 
436-0400 ext 358, or sbateman@lear. 
com. 

In Solidarity. % 


Time To Focus On 
The Greater Good As 
Lear Settles New Contract 


SISTERS AND BROTHERS, THIS 
last set of negotiations was like no 
other. It was a valiant effort on the 
part of our bargaining committee, 
National and Local Union leadership 
to meet the mandate given by our 
membership. With a ratification of 
62 per cent it is obvious that a por- 
tion of our members disagreed at 
that time with the terms of our new 
Collective Agreement. We all had the 
opportunity to voice our opinion and 
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Eva Guta 


m Lear Women's Advocate 
and Workplace Harassment 
Representative 


vote, as it should be; now we have to 
find that common ground and work 


TIME TO FOCUS ON 
THE GREATER GOOD AS 
LEAR SETTLES NEW CONTRACT 
continues on page 7 
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Gains In Many Aspects Of 


New AGS Agreement 


HELLO AGAIN EVERYONE, | CAN HONESTLY SAY IT'S 
good to be back. I’m sure Greg Davies and Mark Bray share 
this feeling. We were out of the plant from March 25 until 
May 1 for collective bargaining. Believe me, this process at 
times is slow and tedious and others extremely confronta- 
tional and stressful. This is our second time at the bargaining 
table collectively and both times we all went in with com- 
mon goals: secure livable wages for the latest hires while 
maintaining and improving early retirement packages for our 
legacy employees. 

I'd like to thank the membership for their support on the 
strike vote. Before the count we mentioned to the Local's 
election committee that we'd like to see 100 per cent support, 
to which they replied, they'd only ever seen that happen once. 
After the count they came and shook my hand and congratu- 
lated me with the second 100 per cent strike vote they'd ever 
seen. This support meant a lot to us in bargaining and I'm 
sure helped us in the long run. Our thanks to you all. 

Though we only ratified with 71 per cent we feel we gained 
as much as possible from this company without a strike. 
With strong support from our National rep, Jim Mitchell 
and our Local President, Colin James we were able to hold 
to our demands through three more sessions with the com- 
pany, who finally relented on the last day. Jim was especially 


Time To Focus On 
The Greater Good As 
Lear Settles New Contract 
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Bob Bryant 


AGS Automotive 
Chairperson 


good and strongly guided the 
whole process. 

We were able to make gains in many aspects of the agree- 
ment, such as increases in vacation, dental, major medical, 
hearing devices, student rates, safety shoes, wages and early 
retirement packages Most new hires averaged around an 
immediate $1.00 increase with anywhere from 10 per cent to 
18 per cent increases over three years, while legacy employ- 
ees and skilled trades receive yearly one per cent wage hikes 
with skilled trades getting a 20 cent top up in each year. We 
also added a $1.00 shift premium for midnights, as well as a 
job security letter with replacement work to our facility. The 
company is also committing to pipe in music within the first 
three months of the agreement. We hope this will be a first 
step in improving relations. We've also made a number of 
language improvements. 

To anyone not happy with their wages, look at it this way. 
It took us legacy employees about 12 three-year agreements 
to reach $25 to $26, you'll be at $20 after two. This isn’t bad 
considering today’s automotive industry. 

Anyone with any questions about the agreement feel free 
to drop by the office. With Greg, as committeeperson, getting 
more office time, you'll all be much better served. 

In Solidarity. 


Resource and Counselling Centre of 
Durham, the Regional Municipality 
of Durham and Trent University. The 
speakers were commissioners and 
staff from the Ontario Human Rights 
Commission, Human Rights Legal Sup- 
port Centre and leaders from Durham 


on it collectively, and focus on the 


to normal, your joint harassment 


Region. Four workshops were offered 


greater good. Global corporations, and 
Lear is no exception, are designed to 
have no feelings or consideration for 
us, the workers. | remember one of 
our plant managers who used to say 
“the more cherries in the whole pie, 
the more in every slice.” This saying 
does not apply anymore and corpor- 
ate representatives have forgotten or 
never knew the meaning of enough or 
sharing. By nature, my glass is always 
half full and | opt to look forward to a 
positive future. 

As things are starting to get back 


committee will work on finding ways 
to improve our internal process for 
reporting, investigating and resolving 
workplace harassment. This is a great 
opportunity to encourage everyone to 
report incidents of Code or non-Code 
harassment and discrimination even if 
at that time the intention is not to file 
a formal complaint. It will give us the 
opportunity to document and explore 
together the next steps. 

On April 27, | attended a local 
Human Rights Training Day organ- 
ized by the Women's Multicultural 


concurrently in the morning and in the 
afternoon session respectively. The 
day started with a plenary on identify- 
ing and overcoming racism and racial 
discrimination and concluded with a 
presentation called Treaty Rights Are 
Human Rights. It was a well organized 
and attended event and | learned a lot. 
This is the last article until Septem- 
ber and | will take the opportunity to 
wish everyone a safe and relaxing sum- 
mer with your family and friends. 
Always! 


© SUPPORT THE UNITEDWAY © 
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Loblaw Backtracking On Agreed Language At LIM 


JUST OVER A MONTH SINCE LOBLAW CUT JOBS FROM OUR 
facility in the crossdock function, they returned to the facility 
with plans to trample our Collective Agreement, the same con- 
tract they negotiated with us, signed and agreed to follow. A 
year-and-a-half into our three-year contract and suddenly the 
customer and management team claim their interpretation of 
the language in Article 17.03 is different. Of course this claim 
only comes after pressure from the customer with reports of 
the meeting budget being blown on a period basis. Sounds like 
a managing issue to me, but that’s my opinion. When | asked 
why our employer doesn't re-evaluate the way they adminis- 
ter discipline, their quick response was “people need to be held 
accountable.” My response to that is, “So do employers” and 
“workers’ rights, legislated or negotiated need to be respected” 
period! 

You see, our employer has been directed to break our CBA. 
Although they will tell us there is a difference of opinion, there's 
not. The two-step discipline process that was negotiated in 
the last round of negotiations is apparently “costing too much 
money” so our employer has been instructed to no longer use a 
two-step process and move to a one-step process. Doing so is 
a direct violation of our negotiated rights. Shame! Once again, 
Loblaw has shown they believe cost savings trump the negoti- 
ated rights of the workers. Shame! If a two-step process wasn’t 
agreed to, why was it followed for a year-and-a-half? You mean 
to tell me our employer didn’t understand the intent in which 
they bargained an article and didn't realize for a year and a half? 
That leaves me concerned and speechless. We are not backing 
down! 


LIM Members Turn Down 
Attempt To Change Contract 


BROTHERS AND _ SISTERS, WE 


bers to their new positions, filling the 


Filed grievances jumped from 
a two year low to a two year 
high within the span of two 
weeks and continues to climb. 
Issues surrounding our sanita- 
tion department including the 
way it’s managed continues to be a big problem, leaving many 
workers disgruntled. The union has met with the company on a 
few occasions to share ideas on how to fix some of the problems 
that area is facing. The only big changes we have seen are hours 
cut along with jobs within that department to save the budget. 
How do cuts help the already work overloaded and struggling 
workers? It doesn't! 

Needless to say, we have seen better times in our facility. 
With so many positive articles behind me, it outright sucks to 
report such disappointment. Over the past two years your com- 
mittee and | along with our employer have spent countless hours 
trying to change the culture and morale in our workplace to be a 
more positive one. Myself and your committee members came 
from the floor and remember quite clearly what it was like before 
we took office. One of our main objectives was to stop it from 
ever getting it like that again. With what looks like a bumpy road 
ahead it remains a top priority. 

In closing, | ask all sisters and brothers to continue to support 
and stand behind myself and your committee members as we 
deal with these issues head on. When at the table we demanded 
respect for you the members and won't settle for less. 

In Solidarity. 


Shayne 
Fields 


Logistics In Motion 
Chairperson 


Eric 
Van De Wetering 


Logistics In Motion 
Committeeperson 


recently asked the LIM membership 
to come to the Unifor Local 222 Union 
Hall for a discussion and subsequent 
vote on a proposition put forward 
by management. This proposition 
would have circumvented the Collect- 
ive Agreement, Article 16.01 to 16.07. 
The proposal was based on the lack 
of employees from Monday to Friday 
in the facility, despite us telling the 
employer for years that they did not 
have enough preferred days off pos- 
itions to properly service our customer. 

The employer insisted the current 
process (Article 16) would be too time 
consuming and costly, and that they 
needed quick results. 

Instead of following Article 16, which 
would have involved training mem- 
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jobs that members left for these new 
positions, and reposting any jobs for- 
feited, management wanted to create 
preferred days off jobs for each class, 
in each department on all shifts. Man- 
agement then would call down the 
current members in those jobs by sen- 
iority, and offer them the preferred day 
positions that had been created. This 
process would have been followed, and 
repeated, until all positions were filled. 
There would be no opportunity to bid 
into different departments, classes, or 
shifts. 

| would like to take the time to explain 
to you why your committee decided to 
put this proposal to a vote. 

When Shayne Fields, Sean Wright, 
and | ran for committee, part of our 


O uniror 


commitment was to keep the mem- 
bership as informed and involved with 
facility developments as much as pos- 
sible. The main promise was to hold 
significantly more membership meet- 
ings than were held in the past. We also 
promised to do all we could to create 
more preferred days jobs. 

When management tabled this 
proposition, we knew that if we, as a 
committee, made a decision on behalf 
of the membership, there would be a 
fair percentage of the work force left 
dissatisfied. In light of this, we believed 
it would be in everyone's best interest 

LIM MEMBERS TURN DOWN 


ATTEMPT TO CHANGE CONTRACT 
continues on page 9 
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Standing Up For Each Other 
And The Collective Agreement At CEVA 


AT THE TIME! AM WRITING THIS | AM 
at the Canadian Labour Congress con- 
vention. This has been an eye-opening 
experience. | have been privileged to be 
able to attend a convention that deals 
with what all our unions do to make 
changes across our country, from fight- 
ing racism to fighting our government to 
make changes in the laws of our great 
country. There are over 25 unions here 
at the convention, all of whom are work- 
ing together to make changes. | want 
to thank all those who allowed me the 
opportunity to attend and showed me the 
support in order to have this experience. 


Now on to our CEVA Logistics issues. 

Your committee has been fighting hard 
to create language to allow a voluntary 
layoff for the senior employees who have 
been requesting it. With the National 
involved we are positive that we can put 
something together that will benefit not 
only the senior members who want this 
but also help to allow those working and 
not working to stay past the summer 
shutdown and cut down the number of 
layoffs we may be looking at before the 
truck comes. 

We have won a grievance that allows 
anyone who has been laid off for more 


Roof Plate Checks Completed 


YOUR SAFETY COMMITTEE HAS 
been busy since the last edition of the 
Oshaworker. J.J. McGuire has done 
a complete check of all roof plates 
with great success. There was deb- 
ris, including metal plates, that could 
have been life-threatening if they fell. 
Nordoc has done a thorough inspec- 
tion of all the double-bladed dock 
doors on A-Dock that was a Sentinel 
Safety Alert, due to the fact a worker 
was almost struck when a door sec- 
tion broke off. Our Safety Awareness 
program is being stressed by man- 
agement lately so do be careful out 
on floor. It seems that some of man- 


>, 


Scott Arbuckle 


CEVA Logistics Supplier Park 
Health & Safety Chairperson 


agement are leaning towards the idea 
that accidents and spills are always 
the workers’ fault. This behaviour- 
based approach is not acceptable to 
our union. Let's identify, assess and 
control hazards, not just discipline the 
driver. 

Have a safe holiday in and out of the 
water this year. 


LIM Members Turn Down 
Attempt To Change Contract 


Continued From Page 8 


to allow the membership to gather, 
talk about the proposal as a group, 
and put the democratic process into 
action. 

The result of this vote was a 
resounding “No.” Many high senior- 
ity members expressed their concern 
of not being able to move into pos- 
itions that they had been waiting for 
patiently, in some cases for the bet- 
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ter part of a decade, and also worried 
about setting precedent on the matter. 

Your Unifor committee supported 
your decision whole-heartedly and 
without hesitation. 

Thank you for taking the time to 
read this, and feel free to come ask 
me any questions Monday to Friday, 
from 3 to 11 p.m. 

In Solidarity. 


 uniror 


Keith Poulin 


CEVA Logistics Supplier Park 
Chairperson 


than 12 months straight (federal law) to 
allow them to sever their ties with CEVA 
and allow them to collect the federal sev- 
erance of two days per year of service, if 
they request it. Otherwise they still have 
their two-year callback rights. 

Also with this we requested the com- 
pany send letters to those on the seniority 
list who have not been in the building 
from two years up to five years to clean 
up the seniority list and offer them the 
same. 

At this time there are so many rumours 
about the timing of the truck, the amount 
of people that may be laid off and many 
other issues. They are just that, rumours 
and until your committee knows some- 
thing concrete please do not believe 
anything being said. 

CEVA has said they want to have a 
town hall for a couple months now to 
let our members know what is going on. 
This has been stalled as to no one know- 
ing what the truths really are. Or what is 
allowed to be said. 

On a final note | want to say that we 
are a union and to quote a speaker | heard 
here at the convention “we must organize 
the un-organized.” 

We need to start working together, 
standing up for each other and standing 
together against everything that is asked 
of us that goes against our Collective 
Agreement, forcing their hand to run the 
company the exact way they agreed to in 
our Collective Agreement. It is up to each 
and every one of us to know what is in our 
agreement and stand by it. Together we 
are strong, divided we are not. Ask your 
reps if you feel you are being wronged in 
any way. It does not hurt to ask and it 
helps everyone to learn. It is up to us all 
to stand up for our rights. By law and by 
contract. 

The committee would like to wish 
everyone a safe and enjoyable summer 
vacation. 

In Solidarity. 


PAGE 9 


LU) 


THE OSHAWORKER 


Focus On Health & Safety In Transit 
For All Workers’ Benefit 


IN MY LAST ARTICLE | MENTIONED A 
number of issues that we were having in 
maintenance. Since then, we have worked 
with management to resolve many of the 
issues in a way that should be amicable 
for everyone. 

There has been concern by retirees 
about the unfunded liabilities arbitration 
between Oshawa and Durham Region 
and how it will affect their benefits. | can 
assure you that the arbitration will not 
impact your benefits and you will con- 
tinue to receive them. 

Effective in early May, certain minor 
collisions will have to be reported to the 
collision centre instead of having the 
police show up at the accident scene. If 
you do have to go to the collision centre, 
you will be paid. Bulletin #39 was posted 
on April 25 and contains more informa- 
tion. 

The clothing orders have started to 
arrive. If you have any issues with your 
order, report it right away so that it can 
be dealt with in a timely manner. 


Specialized operations staff had a fol- 
low-up Workplace Environment Review 
meeting. There was a lot of good feedback 
that should help staff and management 
build and maintain a better work environ- 
ment. 

Also in specialized operations, Crew 
222 is now a straight shift and on the 
second half of the split shifts you will find 
more breaks in the middle or at the end 
of the shifts. 

National Day of Mourning is observed 
in Canada on April 28. It commemorates 
workers who have been killed, injured, 
and/or suffered illness due to work- 
related hazards and incidents. While 
every worker in Canada has the right to 
a safe and healthy work environment, it 
is every worker's responsibility to protect 
that right. 

We should take a moment to recognize 
the hard work that our health and safety 
committees do to ensure we have a safer 
and healthier work environment. The 
work they do is invaluable and while they 


lan Sinnott 


Durham Region Transit Chairperson 


take the lead, it is every worker's respon- 
sibility to maintain a safe and healthy 
workplace. 

If you see any potential hazards or 
unsafe working conditions, report them. 
Additionally, if you feel the work you are 
doing may be putting you or another 
worker's health or safety at risk, report 
it. Under section 43 of the Occupational 
Health and Safety Act, you have the 
right to refuse unsafe or unhealthy work. 
Knowing and using your rights will lessen 
the chance of injury to you and others 
around you. 

If you have a concern about any issues 
in the workplace do not hesitate to call a 
committeeperson. All calls are confiden- 
tial. 

In Solidarity. 


Local 222 Members Help Out With Easter Seals Telethon 
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Members from Local 222 (left) joined other Unifor 
members to answer phones on the 35th Easter 
Seals Telethon on Sunday, April 9. Unifor took over 
all the phones in the final hour of the telethon. At 
the end of the day, over $2.8 million was raised. 
Thanks to all who donated. Funds raised through 
the Easter Seals Telethon make a difference to 
over 20,000 children and youth with physical 
disabilities in Ontario. 
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Auto Warehousing Remains Busy 
Ahead Of GM's Buildout 


| AM HAPPY TO REPORT THAT WE 
have remained busy in our yard over the 
past few months. Due to an increase in 
the amount of road units coming out of 
the plant, we have had to utilize four 
of our outside yards for storage. This 
extra work made sure that all but a few 
of our members were on the schedule 
every week. Those who didn’t make the 
list were usually called in at some point. 
Although this is not a perfect scenario, 
it has allowed those members at the 
bottom of the seniority list the oppor- 
tunity to work enough days to keep 
their benefits active. 

Unfortunately, with the last Chev- 
rolet Equinox scheduled to be built 
on July 8, the company is preparing 
to hand out layoff notices. Remember 
the company always gives these out to 
more employees than they need to, just 
in case. If you are near the top of the 
group receiving notices there is a good 


chance you will not even be laid off. If 
anyone has any questions or problems 
regarding their Record Of Employment 
or when filing for Employment Insur- 
ance, do not hesitate to ask myself 
or your committeeperson for help. 
Although this is not good news and 
many of our members will be affected, 
it does look like there is a light at the 
end of the tunnel. If everything goes as 
planned and the numbers we are hear- 
ing are correct, many members will 
be recalled when the first trucks start 
to roll off the line. Hopefully once the 
second shift is added all our members 
will be back to working full-time hours. 

| want to thank everyone for donat- 
ing so generously during our gate 
collection for the Grandview Chil- 
dren's Centre. We donate to so many 
worthwhile causes but this one had a 
personal connection for me. My old- 
est son has put in over 100 hours of 


Scott Selleck 


Auto Warehousing Canada 
Chairperson 


his own time volunteering there. | have 
been able to see first hand the amazing 
work that everyone involved with this 
organization does. It was great to hear 
that they finally received the funding 
they so desperately needed from the 
government. Fantastic job everyone! 

Four of our members chose to retire 
in the last few months. Richard Lowe 
retired on February 28, David Reid on 
April 14, Michael Kucherik on May 1 and 
Michael Elliott on May 9. David Reid 
had 41 years of service and everyone 
else had 44. Please join me in wishing 
them all the best in their retirement. 

In Solidarity. 


Syncreon Automotive Closing July 9, 2017 


TODAY | HAVE WRITTEN AN ARTICLE FOR THE OSHA- 
worker that | never thought | would have to write. 

As of July 10, 2017, the Boundary Rd./North Supplier Syn- 
creon Automotive Unit will officially close, with the buildout 
of the GM Consolidated Line and the end of our Collective 


Agreement on July 9, 2017. 


Starting July 10, 2017, as Chairperson | will be relocating to 
the Unifor Local 222 Union Hall for a period of three months 
in which to wrap up any unfinished issues within our unit. 


My office cell number (905-261-3604) and my office email 


(bob.stjules@syncreon.com) 
will both be active during this 
time for any members or for- 
mer members who may need 
assistance as to their pension 
or severance entitlements. 

Any member wishing to sign off before July 10, 2017, may 
contact my office during the week of July 3 to 7 to sign off, 
to take effect July 9, 2017. 


Bob 
St. Jules 


syncreon Automotive 
Chairperson 


CHANGE YOUR ADDRESS 


Before you move, please notify the Unifor Local 222 Union Hall of your new address. 


Your Oshaworker will not be delivered because of incomplete addresses, 
incorrect postal codes or a missing apartment number. 


Please call the Union Hall at 905-723-1187 or 1-800-465-5458 


or email local222@local222.ca 
to ensure you get the next issue. 
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CLC Convention 
2017 


Unifor Local 222 delegates 
took part in the Canadian 
Labour Congress’ 2017 
Convention in Toronto. There 
were many guest speakers 
including OFL President 
Chris Buckley, the election 

of officers, many resolutions 
to debate and vote on, plus a 
street party for a #FairFuture 
held in the financial district of 
Toronto. 


PHOTOS BY 
JOE SARNOVSKY 
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We Shall Remember 


It is with great sadness that we announce 


the passing of the following members: 


Stephen N. Albert 
Jose F. Alves 
Wayne Blair 

Daniel R. Brady 
Morris K. Bryan 

W. Mark Carman 
John A. Cupoli 
James A. Davidson 
Lloyd Reginald Davis 
Eve A. Decaire 
Steve Demenkov 
Allan J. Denault 
Johannes H. Dickhoff 
Alan G. Dionne 
Lajos “Louis” Dropka 
Kenneth C. Edwards 
Gloria J. Elliott 
William L. Flynn 
James G. Gilchrist 
James A. Grills 
Royden E. Gruntz 
Richard J. Hartman 
Douwe “Donald” Hoekstra 
Franz Jehle 

Arthur L. Johnstone 
Kelsey Keates 

Peter B. Keating 
David R. Laporte 
Alpherie Leger 
Darryl Lewis 

Ehor Makitra 

Harold W. Mason 
Michael W. Mayko 
John H. Meachin 
William C. Mitchell 
Kenneth J. Ord 
Vernon E. Page 
Robert S. Payne 
Monte A. Pritchard 
Ronald F. Pye 

Horst H. Schlosser 
Michael J. Scott 
Vernon D. Sedore 
Jevrem Simeunovich 
Theodor S. Taborski 
David W. Wilson 
Thomas B. Wilson 


GM Retiree 
GM Retiree 
AGS Retiree 
GM Retiree 
GM Retiree 
GM Active 

GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
Lear Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Active 

GM Retiree 
GM Retiree 
GM Retiree 
GM Retree 

GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 


Pontypool 
Courtice 
Oshawa 
Peterborough 
Medicine Hat, AB 
Oshawa 
Peterborough 
Beaverton 
Bracebridge 
Oshawa 
Toronto 
Keene 
Ashburn 
Oshawa 
Oshawa 
Oshawa 
Oshawa 
Mountain Grove 
Oshawa 
Lindsay 
Lakefield 
Oshawa 
Seagrave 
Oshawa 
Oshawa 
Millbrook 
Peterborough 
Lindsay 
Shediac, NB 
Harcourt 
Oshawa 
Lindsay 
Oshawa 
Cobourg 

Port Perry 
Whitby 
Peterborough 
Peterborough 
Oshawa 
Lower Sackville, NS 
Cavan 
Peterborough 
Beaverton 
Oshawa 

Port Perry 
Oshawa 
Bowmanville 


Apr. 13, 2017 
Mar. 26, 2017 
Jan. 18, 2017 
Apr. 24, 2017 
Mar. 28, 2017 
Apr. 23, 2017 
Apr. 30, 2017 
Apr. 15, 2017 
Feb. 28, 2017 
Mar. 7, 2017 
Feb. 8, 2017 
Feb. 19, 2017 
Mar. 9, 2017 
Mar. 6, 2017 
Mar. 19, 2017 
Mar. 24, 2017 
Feb. 20, 2017 
Mar. 25, 2017 
Apr. 27, 2016 
Mar. 29, 2017 
Apr. 25, 2017 
Feb. 28, 2017 
Apr. 5, 2017 
Feb. 9, 2017 
Mar. 16, 207 
Mar. 6, 2017 
Mar. 28, 2017 
Jan. 13, 2017 
Feb. 23, 2017 
May 5, 2017 
Feb. 6, 2017 
Apr. 27, 2017 
Mar. 7, 2017 
Feb. 2, 2017 
Apr. 21, 2017 
May 3, 2017 
Mar. 29, 2017 
Mar. 29, 2017 
Mar. 27, 2017 
Apr. 28, 2017 
Apr. 1, 2017 
May 3, 2017 
Apr. 11, 2017 
Apr. 10, 2017 
Apr. 10, 2017 
Mar. 21, 2017 
Apr. 18, 2017 


Thank You 


| WOULD LIKE 

to thank all those 

who ran or got 

elected to the 

Retired Workers 

Chapter Executive 

Board and Stand- Les 

ing Committees. MacDonald 
Thanks to our fr toa 222 
Election Commit- _Chairperson 
tee for all the work 

they have done. 

The retiree dances are now done 
until October. | would like to thank 
Wendy and the recreation commit- 
tee for all the work they do. Also to 
Paul, Mike and Pat Herring and Brian 
Anderson for their help in getting 
the food ready and cleaning up after. 
Thanks to Jackie and the Auxiliary 
for preparing the lunches. 

Hope everyone has a great sum- 
mer. Remember that the first meeting 
when we come back is Monday, Sept. 
11 at 1 p.m. 


Union 
Visits 


For those in 
Lakeridge Health 
Oshawa only: 
Anyone wishing a visit 
by the Retirees’ 

Sick & Visiting Committee 
should call the Union Hall 
at 905-723-1187. 


This applies to both 
active and retired members 
of Unifor Local 222. 


NOTICE TO GM MEMBERS ACTIVE AND RETIRED 


Green Shield is the carrier for all benefits. Your current Green Shield number is valid. 
Green Shield can be reached at 1-888-711-1119 or www.greenshield.ca. 
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Retirees Continue Support Of 
Community Agencies 


WE ARE SUPPORTING ROYAL CAN- 
adian Legion Br. 67 Lindsay, with President 
Howie Johnston and Fred Hudson, Ser- 
geant-at-Arms. They are big supporters 
of our community. | worked with Fred at 
the plant and Howie also worked at the 
plant. They donate to groups in Lindsay 
and support sports teams, Food Source, 
the homeless, our hospital, Army Cadets, 
the Salvation Army and many others, by 
selling Nevada tickets and holding many 
fundraising draws so they can donate to 
charities. 

The government of Ontario has chosen 
Lindsay as one of three test locations for 


anew initiative aimed at lifting people out 
of poverty. The background work on this 
program was done here by a committee 
chaired by Mike Perry, an NDP candidate 
in the last Federal election. 

The Chapter sent delegates to the 
Canadian Labour Congress convention in 
Toronto in May and six more delegates to 
a Unifor leadership meeting in Ingersoll 
in May, with the National and delegates 
from all Retiree Chapters in Ontario. 

We also had two delegates to the Can- 
adian Health Coalition in Ottawa to lobby 
the federal government on health issues 
like more money to our hospitals and 


Art Field (right) in front 
of a gazebo at the Royal 
Canadian Legion Br. 67 in 
Lindsay. This gazebo was 
paid for by a donation 
from the Unifor Local 222 
Retirees Chapter. Joining 
Art are representatives 
from the Legion (from 
left) Howie, Fred and 
George. 


Art Field 


Unifor Local 222 Retirees’ Chapter 
Treasurer 


to get a National Pharmacare program, 
which would save us over $4 million a 
year, but drug companies are against it. 
| see where the provincial government is 
doing it for people under 25 - what about 
seniors? 

| find it interesting that former Prime 
Minister Stephen Harper did not like the 
Senate (sober second thought, | guess 
that says MPs are drunk all the time). 
He appointed Mike Duffy, Pamela Wallin, 
Patrick Brazeau and Don Meredith, who 
just resigned to save his pension. The 
NDP policy on the Senate is to get rid of it. 

The OFL, whose President is our Local's 
former President Chris Buckley, is calling 
for $15 an hour as minimum wage. | can- 
not believe all the articles in newspapers 
against this, quoting business people. 
This will help our kids and grandkids have 
a better life. Some grocery stores only let 
you work 24 hours a week to save on 
benefits, etc. Pretty hard to survive on 
what they’re paying right now. 

At the Oshawa Sports Hall of Fame 


RETIREES CONTINUE SUPPORT OF 


COMMUNITY AGENCIES 
continues on page 15 


Additional Retiree Pool Tournaments Planned 


ONCE AGAIN, THE SEASON HAS 
flown by and most weekly recreation 
events and classes have come to an 
end. 

We've had elections and the people 
on your Recreation Committee all held 
their spots. 

The committee made a decision not 
to run horseshoe tournaments any 
longer, because the participation has 
been lacking. We'll now be replacing 
the dates of June 21 and Sept. 20 with 
pool tournaments. As usual the sign-up 
sheets are in the retiree lounge. 

With the next publishing of the Osha- 
worker in September we will report the 
dance and pool tournament dates. 
March Pool Tournament Results: 

“A” winners Don McCrum, Bill Drury; 
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runners-up Ron Willerton, Doug Stur- 
gess. 

“B" winners Tom Krout, Junior 
Munroe; runners-up Hooch Lyon, 
Lionel Furs. 

April Pool Tournament Results: 

“A” winners Bill Drury, Randy How- 
ard; runners-up Lionel Furs, Randy 
Chopik. 

“B" winners Joe Cambareri, Bill 
Niekras; runners-up Hooch Lyon, Paul 
Chopik. 

May Pool Tournament Results: 

“A” winners Joe Cambareri, Paul Hili; 
runners-up Randy Chopik, Dave Rafuse. 

“B" winners Bob Bradburn, Mark 
Blanchard; runners-up Randy Howard, 
Ernie Landry. 

The group that plays euchre have 
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Wendy Rolfe 


Unifor Local 222 Retirees’ Chapter 
Secretary 


folded their cards for the season, with 
the following top scorers: 

Women: 1st Gladys Vanderheyden; 
2nd Valerie Mosier; 3rd Brenda Web- 
ster; lone hand Sue Ross. 

Men: 1st Jacques-André Jacquier; 
2nd John Malarz; 3rd Stan Strus; lone 
hand Bill Britton. 

Thank you so much for all your par- 
ticipation in our Recreation events. You 
make it a success for all of us. 

Have a safe and happy summer and 
we'll see everyone in the fall. Be safe. 
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Everyone Deserves A Pharmacare Program 


Regardless Of Age 


THE RETIRED WORKERS CHAPTER HELD ELECTIONS IN 
April for Standing Committees and the members on the PAC 
Committee are Lyle Hargrove, Don Campbell, Don Nicholls, Bob 
Linton and myself. We would like to thank Trish McAuliffe for 
the last few years she was on this Committee. 

| was at the Ontario NDP Convention in April and it was a 
very good one. We had to vote to see if we wanted a Leadership 
Convention or not and as you probably know by now, ONDP 
Leader Andrea Horwath had the confidence of the delegates by 
89 per cent. When the Provincial election is called next year, 
please go and support your local NDP candidate. One part of the 
platform we are going to have is Pharmacare for Everyone. This 
is much different from what the Wynne and Liberal Government 
had in the last budget. They are going to give drugs to anyone 
under the age of 25 which is a start. But this only affects a small 
amount of the population which needs any drugs. Why not have 
Pharmacare for everyone regardless of age? The savings would 
be huge for Ontarians. 


Municipal Affairs Invites 
Participation In Oshawa Ward 
System Boundary Discussion 


Lance 
Livingstone 
Unifor Local 222 
Retirees’ Chapter 
Political Action 
Committee 
Chairperson 


There were also many great 
resolutions discussed and 
passed at the convention on 
healthcare, dental care, min- 
imum wage and many good ones to do with labour. Please keep 
an eye out for more of the platform coming out and let's see if 
the Liberals try to copy them like they tried on Pharmacare but 
only went part way. 

The Canadian Labour Congress Convention was in May and it 
was a good convention. One of the main issues that the CLC will 
be pushing in the fall on their agenda is having a strong Pharma- 
care in place. This can be achieved here in Canada. We are the 
only country in the world who has Medicare but no Pharmacare. 
It's time that we have one as this is very important to all. We do 
not need people to decide if they should buy the drugs or food. 
It's time we get this done as a country. 

| hope to see you all at the picnic on June 13 and from our 
Committee we would like to wish you all a great summer. 


Gord Vickers 


Unifor Local 222 Retirees’ Chapter 
Municipal Affairs Committee 
Chairperson 


THE RECENT ANNOUNCEMENT OF 
the halt to the merger of our local 
OPUC is good news for hydro ratepay- 
ers. Your moral and financial support 
helped convince Council that this was 
a bad business deal. The Public Power 
Action Coalition wants to thank the 
thousands of residents who signed 
our petition to stop the merger/sale of 
our local utility. The victory is yours to 
enjoy to ensure the lowest affordable 
hydro rates possible. 

Ward System: Ongoing discussions 


are well under way. Several town hall 
meetings have been held for public 
input. If you have any interest in this 
matter, now is the time to make your 
voices heard. Watch for upcoming 
times and dates to be announced. 
Appointments: The recent appoint- 
ments to bypass the democratic right 
of citizens to exercise their right to 
elect their own candidate is of concern. 
Council's decision to appoint and fill 
Local and Regional seats must be chal- 
lenged. We have proposed a by-law be 


Retirees Continue Support Of 
Community Agencies 


Continued From Page 14 


implemented as follows: That should a 
seat be declared vacant in the first two 
years the City Clerk would call for an 
election. During the last two years the 
runner-up with the highest number of 
votes would fill the position in which 
they ran for Local or Regional Council. 

Sale of Hydro One: Broadening 
ownership of something we owned 100 
per cent is just more Liberal fake news. 

The PAC committee: Gord Vick- 
ers, Susie Boyle, Rob Goheem, Larry 
Ladd. 


DONATIONS 


dinner, the late Jim Kinlin is being 
inducted as a Builder in swimming. Jim 
had cancer and swam to help his health 
and helped to raise money for the pool. 
Jim and | were on the Political Action 
Committee of the Local for years. Also 
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being inducted are the 1987-88 Osh- 
awa Kinsmen Major Midgets, I'm sure 
some of their players were working in 
GM and members of our union. 

In closing, a man’s dreams are an 
index to his greatness. 


 uniror 


Simcoe Hall Settlement House $150 
Durham Region Unemployed Help Centre $25 


UOIT bursary in memory of Nancy Diamond 
$1,000 


Oshawa Sports Hall of Fame Awards Night 
dinner $500 


Royal Canadian Legion Br. 67 Lindsay $2,000 


Fishing Tournament to teach kids the benefits 
of nature $200 


Big Brothers Sisters Whitby $500 
Unifor Retirees Five Pin Bowling League $500 
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The Auxiliary Celebrates 
Serving From 1937 To 2017 


ON APRIL 22, 2017 UNIFOR FAMILY 
Auxiliary celebrated a milestone of 80 
years at a party that was done in fine 
style. 

Our Auxiliary chaplain, Sister Viola 
Pilkey also our Past-President, delivered 
the grace as she touched on every aspect 
of appreciation to all. A delicious plated 
meal prepared by Angel's Catering was 
enjoyed. 

A special thank you to our Unifor Local 
222 who so generously supplied the wine 
that accompanied your dinner. 

A beautifully decorated anniversary 
cake depicting a photo of our union hall 
was enjoyed later in the evening and we 
had a smaller cake made with the Uni- 
for emblem featured. Thank you to Sister 
Wendy McEachern who took on the task 
of ordering the cake for our special func- 
tion. 

Head table guests bringing greetings 
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were Brother Dale Millson, Financial 
Secretary Unifor Local 222 and his wife 
Sandy; Sister Barb Dolan, Unifor National 
Director Retired Workers Dept. and Strike 
and Defense Fund; Brother Les MacDon- 
ald, Chairperson of the Unifor Local 222 
Retired Workers Chapter and acting chair 
of the National Retired Workers Council 
and his wife Gail; Brother Doug Sanders, 
City of Oshawa and Durham Regional 
Councillor and his wife Sue; Sister Verna 
Parker, our Vice President and her hus- 
band Lloyd. 

Invited guests in attendance Sisters 
Terry Weymouth, Sue Houston, Penny 
Wilkins from the National office; and 
Brother Joe Sarnovsky, Editor of the Osha- 
worker and our official photographer for 
the evening. 

Congratulations came in from  Sis- 
ter Julie White, former director of the 
National Women’s Dept., who was 
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Jackie Finn 


Unifor 
Family Auxiliary #27 
President 


unable to attend. She said in her note she 
“learned heaps over the years about the 
Women of the Auxiliaries; they are strong, 
committed, resourceful and_ inspiring 
- empowering and knowledgeable power- 
ful women. They were women who cared 
about their community, their nation, their 
union, each other and yes even the world. 
Sisters who every day made a difference.” 

Sister Lynn Gowans, Recording Sec- 
retary, presented her annual account of 
what we have been up to the past year. 
Sister Pam Cannons, Treasurer, gave a 
detailed accounted of monies donated 
to many charities (see the list on pages 
18-19 of this Oshaworker). 


From left: Lynn Gowans 
reported on the activities 
of the past year, and 
Unifor Local 222 Financial 
Secretary Dale Millson, 
Retirees Chairperson Les 
MacDonald and Oshawa 
City & Regional Councillor 
Doug Sanders all brought 
greetings to the Auxiliary. 
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Sisters Barb Dolan (left), Unifor Director of Retired Workers and Terry Weymouth (right), National Coordinator, (pictured with 


Jackie Finn) brought forward the idea for Auxiliary members to depict on an 8” x 8" piece of cotton, what the auxiliary means 
to them. With the assistance of Betty Rutherford, a beautiful quilt was made from these squares and now proudly hangs at the 


Unifor Local 222 Union Hall. 


Special recognition awards were made 
to the following: 
= 10 Year Pin: Jean Dart, Felicia Grant, 
Rhodessa Stacey 
m@ 25 Year Ring: Nancy Heney 
@ 30 Year Service: Kathleen Melnichuk, 
Helen Boland, Debbie Waller, 
Anne Waller 
@ AO Year Service: Joan Cannons, 
Sandra Pitre 
m@ 45 Year Service: Barb Smith, 
Jackie Finn 
Bouquets of flowers were presented to 
Sister Anne Black who started in 1940; 
Sister Betty Rutherford who started in 
1945; and Sister Viola Pilkey who started 
in 1955. 
While at our annual conference last 
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September at the education centre in 
Port Elgin, a suggestion was voiced by 
Sisters Barb Dolan and Terry Weymouth, 
it would be a suggestion if the sisters 
would like to depict on an 8"x8" piece 
of cotton fabric what the Auxiliary has 
meant to them. The members were very 
receptive to this idea. 

The result ended up being a beauti- 
ful quilt. Our Auxiliary has been blessed 
with the talent of Sister Betty Ruther- 
ford, she showed off her expertise in 
quilt making. Betty we are all totally 
grateful for all your assistance and 
perseverance in assembling all the 
squares that made this project the suc- 
cess it was. Thank you to Brother Dale 
Millson who was instrumental in getting 
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our anniversary quilt displayed proudly 
in the main ballroom at our Unifor Local 
222 Union Hall. 

If at the Hall, take a moment and check 
it out. Thanks to Brother Greg Stamand 
from Newcastle who made the cabinet 
that houses the quilt, great job. 

It gave me great pleasure to present 
Brother Dale Millson with a gift of 
appreciation to the Local. Our success 
is definitely due to the 100 per cent 
cooperation we have enjoyed over these 
years. Local 222 is second to none. 

Thanks also to our sponsors: Andy's 
Family Hair Centre, RCSS Superstore 


THE AUXILIARY CELEBRATES 
SERVING FROM 1937 TO 2017 


continues on page 18 
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The Auxiliary Celebrates 


Easter Seals Telethon $500 
UOIT scholarship in memory of the 


Serving From 1937 To 2017 late Nancy Lynn Diamond $500 


Continued From Page 17 


™ Bursary awards to the following sec- 
ondary schools: Monsignor Paul 


#2842 Gibb St. , Cinful Beauty Esthet- Thanks to everyone who made this Dwyer, G.L. Roberts, Eastdale, O'Neill, 
ics, First Choice Hair Cutters, Taunton banquet the success it was. R.S. McLaughlin, Maxwell Heights, 


& Ritson, Marg’s Hair Design, AWCCU 


Monsignor John Pereyma, Durham 


Financial, McCoy Burger Co., 2069 Sim- Auxiliary Meeting Report College, $300 ea. = $2,400 


coe St. N., No Frills, Nancy & Augustino, Recent donations: 


@ Ride for Dad re: Dave Hubbard $300 


Bloor St. E., RC Wholesale, Glen Hill Dr. m™ Enbridge Ride to Conquer Cancer m@ United Way Back to School Backpacks, 
Whitby, Roy Nichols Motors, Courtice, $100, sponsorship for Della Carette 75@$14.50 = $1,087.50 


Subway, 2069 Simcoe St. N., Unifor Local and Sarah Worth 


m Family Respite Homes $200 


222, Wilson Furniture. @ St. Peter's Food Bank for 2017, $1,200 m@ Sunrise Barbecue $500 


Viola Pilkey 
(left) presents 
45 year service 
awards to 

Barb Smith and 
Jackie Finn. 


Jackie Finn (left) 
presents 30 year 
service awards 
to Helen Boland 
and 

Debbie Waller. 


BY PAM CANNONS, TREASURER 


Regular Donations 


PN LSSS CY Fe ke Vsceec teeter cee epeereecenreeerrserteeeeeceteccoeeeoceeeiscrctocerseetetcoer cer eerenereenerrreern 300.00 
Alzheimer Society..... 200. 

Back/Door MisSiomisec mere nee trmtetenaraserarrecrrte reer 200.00 
Bows zine! Girls Clluloy = Squinniamly (CHUM cescconccroncec cars nnoncomonconocconoessocecuooe nooesocoAL 500.00 


Breast Cancer Support Fund 
Canadian Pioneers - Comfort Pillow Project for Lake Ridge Health .....1,000.00 


Calnnyay Wil liuinn tied? CNVUICITOM ceccrmeccenceconcccemrccen carne cn ce ain corascotnoemncenccincceReD 1,000.00 
CN| Bees ...200.00 
Cystic Fibrosis... ... 200.00 


Distress Centre Durham...... 

Durham Outlook bowling .......esees 
Durham Association for Family Respite Services... a 
Special@lympiestOntarlobeessnscseswrsceece are eee ences 200.00 
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Pam Cannons 
(left) presents 
AO year service 
awards to 
Sandra Pitre and 
Joan Cannons. 


Verna Parker 
(left) presents a 
25 year ring to 
Nancy Heney. 
Joining Nancy 
is her sister 
Leslie Hoover. 


Unifor Family Auxiliary #27 Donations - May 2016 to April 2017 


Easter Seals @ntaniG’sstanmsten sens nntnserctmin a inan saneninreeinreeenenes 
Family Respite Services Durham... 
Gates Gislip pont centie memes ne sneer ener axe IM(O{O). 
Motorcycle Ride for Dad prostate cancer - Dave Hubbardua.......ssssssseen 300.00 
lott 3 (0) DIU METAR cecrcrtenreteererciersacareeaticenc ca eeanceaceteeeacenratecsrocaerrttrecterem cams 250.00 
Save a Family Plan - India 2016-2017........... 
Simcoe Hall - Big Yellow Bus summer camps... Be 
St Peter's Anglican Church food bank........... 2,100.00 
SUNPISE YOUTH ZrOUP...sssssesesscessssseeee = 

United Way - backpacks 75 X 14.50 vss 
Women's Healthy Networks -Unifor Environment Council... 500.00 
Canada Red Cross - Fort McMurray Alberta Fires «0... 2,500.00 
Global Emergency Fund - re Fort McMurray Alberta Fires .........see 2,500.00 
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m™ CUPE 2073 Canadian Hearing Society 

$100 

Nominations were held May 2, 2017, 
with the following acclaimed: 

President: Jackie Finn 

Vice President: Verna Parker 

Treasurer: Pam Cannons 

Recording Secretary: Lynn Gowans 

Membership Secretary: Nancy Heney 

Sergeant-at-Arms: Phyllis Munroe 

Guide: Wendy McEachern 

Trustees: Marilyn Souter (three years), 
Joan Cannons (two years), Rhodessa 
Stacey (one year) 

Birthday congratulations to: 

Clara Lucier 93 - May 3 

Anne Waller 92 - June 10 

Betty Rutherford 93 - June 14 

Marian Ross 92 - July 25 

Dorothy McEachern 94 - July 29 

Viola Pilkey 93 - August 2 

Nancy Tyce 92 - Sept. 9 

Anne Black 100 - Sept. 21 

Our potluck dinner is June 6 at 6 p.m. 
with the meeting to follow at 7 p.m. 

Keep these meeting dates for future 
reference: Sept. 19, Oct. 17, Nov. 7 (penny 


Nancy Heney 
(second from 
right) presents 
10 year pins 

to, from left, 
Rhodessa Stacey, 
Felicia Grant and 
Jean Dart. 
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sale and card bingo), Nov. 21, Dec. 5, Dec. 
19 (the Auxiliary Christmas Party), Jan. 
16, 2018, Feb. 20, 2018, March 20, 2018, 
April 17,2018, May 1, 2018, May 15, 2018, 
June 5, 2018, potluck dinner at 6 p.m., all 
meetings at 7 p.m. 

Sisters and Brothers, have a safe, happy 
summer, and Sisters we'll meet again on 
Sept. 19. 


Jackie Finn 
presents 
bouquets of 
flowers to long 
serving Auxiliary 
members 

Betty Rutherford 
(started in 1945) 
and Viola Pilkey 
(started in 
1955). 


Words of wisdom are being passed 
from Betty Rutherford to the Auxiliary's 
youngest member 17-year-old 

Serena Storms. 


Bursary Awards 

GentraliGollegiatemrere enter ene enn ene Er RET 400.00 
Durham College 400. 
Eastdales@ol leg icitemersemsceseoeerercs seer eeseertcs seen innre antes ne eterna eR Ren 400.00 
GlRobentsi€olleciateseneenssac sees eeece eee er ee 
Maxwell Heights Secondary School... 
Monsignor John Pereyma Catholic Secondary . 
ONE IIGollesiatcpeemeee ener neers 
Monsignor Paul Dwyer Catholic High School.... a 
ReseMclatichlimi@ollegiatepesescessecryceeeeee eee te emerson 
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Christmas Donations 

Fairview Lodge - Christmas gifts 
Hillsdale Estates Christmas gifts ye 
Thorntonview - community Christmas gift QiVING......cssscsssssssesnen 300.00 


In lieu of flowers donations were sent 

Sister Lillian McEachern - Heart and Stroke.....ssssssssssssssssssesssssssssssesssesessssnss 30.00 
Sister Verna Parker - brother Robert Smith- Heart and Stroke 
Sister Noelle Marshall - Children’s Wish wc 
Sister Earlene Fogal for husband Ron -Lake Ridge Health......... ae 
Sister Rhodessa Stacey - sister Esther Pye - St Paul's ChUICh....ssscsssssseen 30.00 
Sister Marilyn Souter - sister Evelyn Meisehheimer - Heart and Stroke...30.00 


Totali2O16-2017 eesti ee tne neen nenerner oer $20,443.39 
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Seniority Deciding Factor 
In New Model Change Agreement 


AS | AM WRITING THIS ARTICLE, WE 
are beginning the canvass of selecting 
where everyone would like to work in 
their division by seniority. 

The Shop Committee was success- 
ful in negotiating a model change 
agreement that recognizes seniority in 
selecting which area you want to work 
in. 

If you are going to Truck, you will be 
able to pick a group to work in prior to 
going to layoff. When you return from 
layoff you will choose a team and by 
February 2018 you will choose your 
job. 

Currently, there are no down weeks 
scheduled for Flex and Consolidated 
continues to have Saturdays scheduled 
through June. 

Anyone requesting extra vacation for 
2017 should have received their vaca- 
tion requests back from the Company. 
Keep your copy in a safe place. If you 


have not received your copy please 
inform your committeeperson so they 
can correct it. 

We would like to congratulate all of 
our recent retirees and our future retir- 
ees who have elected to go to layoff 
and retire by the end of 2017. All of the 
District #7 reps wish each and every 
one of you a long and healthy retire- 
ment. 

It is great to see new equipment 
arriving in our facility. Old equipment 
is being torn out at a rapid pace as the 
conversion to truck continues. As soon 
as the last Equinox is built, the change- 
over will be in high gear as there will 
be a lot of work to do in a very short 
period. 


Mark Carman 


Mark “Foggy” Carman recently 
passed away after a courageous battle 
with cancer. | have worked with Fog 


Mark Sheahan 


District #7 Committeeperson 


over the years and | have always con- 
sidered him a true friend. Mark helped 
me out and was always someone that 
| could go to for advice and guidance. 
RIP Foggy, you will be truly missed 
by your Sisters and Brothers at Unifor 
Local 222. 

As this is the last Oshaworker prior 
to the summer shutdown, all the reps 
of District #7 would like to wish every- 
one a restful and enjoyable vacation. 

| can be reached at 905-644-4540 
and by email at mark.sheahan@ 
gm.com. 

In Solidarity. 
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Disputed Jobs In Chassis Put Into Process 


AT THE TIME OF WRITING THIS ARTICLE, | AM FINAL- 
izing the Chassis numbers for populating the new Truck Plant. 
Once all of the numbers are locked down, Shift #2 commit- 
teeperson Jim Wheeler will be starting the canvass. If you 
have elected to take the layoff to go to the Truck Plant and 
have the seniority to do so, Jim will be asking you to pick 
the area in Chassis that you would like to work in. Once you 
return from the layoff, you will then have the ability to pick 
your job by seniority in that area. This is a huge gain from past 
canvasses, as you now will have the opportunity to actually 
try the job before signing your name to it. 

For the members who elected to stay or work in the Flex 
Plant, a list of open jobs will be compiled and all Flex Chas- 
sis employees will be canvassed for those jobs by seniority. 
When that is completed a second canvass will be conducted 
for any remaining open jobs. It is important to note that the 
Truck line will be running at 30 jpbh compared to the Equinox 
line of 57 joh, meaning that there will be fewer ULOCs to start 
on the Truck line. This will then be doubled when the second 
shift is added in the spring of 2018. 


Job Disputes 


We have had a number of jobs go into dispute lately in 
the Chassis plant. Your standards rep Don Lawson has been 
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working with the |.E. depart- 
ment to resolve them. Your 
District #6 reps have set-up 
weekly meetings with Don 
and the I.E. department to 
help resolve the disputes in a 
timely matter. If you feel your 
job is overloaded, your first step is to notify your supervisor 
with your concerns, If your concerns are not resolved at this 
step your committeeperson should be notified and the dis- 
pute process will begin. 


Paul 
Wheeler 


District #6 
Committeeperson 


Vacation 


This year's two-week vacation shutdown period is July 17 
to July 30. If you have requested extra vacation time beyond 
the two-week shutdown and have not been given an answer, 
please place a call for your committeeperson ASAP to have 
this issue addressed. 

On behalf of all of your Chassis union reps, we wish you a 
safe and enjoyable summer vacation with family and friends. 

| can be reached in the office at 905-644-4694 or by 
e-mail paul.a.wheeler@gm.com. 

In Solidarity. 
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New Truck Process Going Full Speed Ahead 


AS OF WRITING, THERE IS MAJOR CONSTRUCTION 
going on around our plant, getting ready for the truck launch. 
If you are driving up Stevenson Road you will see the moun- 
tain of metal that is being pushed out of where the old East 
Paint shop ovens were. This will be the sequencing bank for 
the truck, matching up the cab and box once it leaves West 
Paint. There is construction going on in Body Shop and the 
North Supplier Park, as well as other areas throughout the 
plant. 

The Shop Committee has been working diligently prepar- 
ing for the canvas. It has been challenging especially in Trim, 
where we currently have 244 jobs in Consolidated and the 
Truck Trim will have 155. The decrease in numbers is for one 
shift as we currently build 56 jph for Equinox and will be run- 
ning at 30 jph with the truck. When the second shift comes 
on we will have more heads in Trim than we currently have 
now though. As a Shop Committee we have gone way beyond 
our contract language with the model change agreement to 
accommodate seniority and members’ wishes on where they 
want to work. 


Lump Sum For 2018 


| have had members referring to the pulling ahead of the 
2018 lump sum $2,000 as an incentive. This is not nor has it 
ever been an “incentive.” This was negotiated on our mem- 
bers’ behalf simply because members were telling their reps 
they were going to wait, take the layoff and then retire in 
February to get this lump sum. This lump sum was there- 


fore brought ahead so that if 
that was the sole motivation 
for hanging in, our members 
could take it now and retire, 
making more room in the 
canvas for truck jobs. It is 
important to remember that 
incentives are for permanent job loss. Our facility will be 
growing over the next while. 


Paint Shop 


There have been a number of trials going on in Paint Shop 
and again | appreciate everyone's efforts. Through this pro- 
cess, management has gathered the data that proved success 
through the trials thus creating three new jobs per shift in 
Flex, with hopefully a carryover to the new truck. We have 
just posted the four new tack off jobs and the two new veri- 
fication jobs. Great job all! 


Dave 


Greenwood 


District #4 
Committeeperson 


Gate Collection 


The total for the gate collection for Grandview Kids Founda- 
tion at GM was $4,233.26. Grandview serves 5,600 children 
and youth with special needs each year. Just another great 
example of auto workers giving back and supporting our 
communities. The grand total raised for Grandview across all 
our units was $7,102.53! 

Until next time | can be reached by phone at 905-644- 
4010 or by email david.greenwood@gm.com.# 


Trades Back From Layoff 


And Facing IMM Shortage 


ON MAY 1, WE STARTED RECALLING 
the last of the laid-off electricians, with 
all Trades back in their classifications 
by July 31. GM has stated that, by late 
2018, with both Truck shifts running, 
and if there is no additional project 
work then, we would be already 15 
IMMs short. This does not include an 
even larger shortage during the pro- 
ject work and Truck launch. Additional 
retirements or more project work will 
only make this shortage worse. 

Our Trades service show that by 
the end of this Collective Agreement 
in 2020 we will only have about 70 
Trades who would not be in a 30-and- 
out position. With the shortage of 
IMMs now and with most of our Trades 
being retirement eligible, we can no 
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longer wait to start the discussion on 
apprentices. There were 50 apprenti- 
ces negotiated during last fall's contract 
for St. Kitts and Oshawa, we alone need 
more than that number. 

As of the deadline for this issue of 
the Oshaworker, the canvass of Trades 
who want to remain in Flex Chassis 
and Trim has started. The plant-wide 
Job Posting process to fill the Truck 
openings will start once this canvass 
is complete and any preferred jobs are 
posted and filled. Consolidated has 61 
Trades attached to it, the Truck Trade 
jobs will be 109. We have a lot of lower 
seniority Trades at work who do not 
currently have a regular department, 
they are either on project or are back- 
filling for someone on project or S&A. 
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Bill Dickson 


Skilled Trades Chairperson 


These trades must post to a job(s) or 
face the possibility that Trades junior to 
them will post and get a choice of shifts 
or departments ahead of them. 

As this is the last issue of the Osha- 
worker prior to summer, please enjoy 
your time off this summer, it will be 
very busy for Trades this fall and winter! 

If you need to reach me, my office 
number is 905-644-3262 or email at 
bill.dickson@gm.com. For third shift, | 
am usually in by 5-5:30 a.m. should you 
wish to speak directly with me. 
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GM Members Soon Eligible For 
Commuted Value Pension Upon Age 65 


THE ANNUAL GM BENEFIT STATE- 
ments for 2016 have been delayed. 
They should have been put in your 
secure mailbox by now but because of 
the delay, GM is stating they will have 
them to the members by mid-July. 

If you don't have a secure mailbox 
set up with the GM Canada Benefits 
Centre (and we strongly recommend 
that you do) they will be sent out by 
Canada Post. 

Starting this month or in July, we 


have been informed by the GM Canada 
Benefits Centre that when you turn 65 
you are now entitled to take the Com- 
muted Value. We are waiting for this 
decision to be implemented on the 
paperwork. 

Please enjoy the summer shutdown. 

Glen is available at 905-644-3642, 
by email at glen.grill@gm.com; Tim at 
905-644-6342 and email tim.bailey@ 
gm.com. 

In Solidarity. 


Tim Bailey 
Alternate Pension 
Representative 


Glen Grill 


Pension 
Representative 


Unifor Local 222 Retirees 


Our Best Wishes go out to the latest group of Unifor Local 222 retirees. 
Good luck to each and every one of you. 
We wish you all the best in your future endeavours. 


* Re. Unit Abbreviations: GM = General Motors; AWC = Auto Warehousing Canada; Lear = Lear Corporation; 


Unit And Years of Retirement Unit And Years of Retirement 
Department Service Date Department Service Date 
GM/42 41.3 May 2017 GM/91 3211 Mar. 2017 
GM/49G 30.6 May 2017 GM/49G 311 Jun. 2017 
Michael Elliott AWC 44.0 May 2017 GM/49G 24.7 Jan. 2017 
Laurie C. Fraser GM/94 32.1 May 2017 GM/61 25.6 Mar. 2017 
Alex Goleski Lear 30.0 May 2017 AWC 41.0 Apr. 2017 
Kelly A. Goodwin GM/741 13.3 May 2017 GM/51 35.7 Apr. 2017 
Roger G. Gordon GM/49H 361 May 2017 GM/94 34.0 May 2017 
David K. Kehler GM/94 40.7 March 2017 GM/49G 31.2 Jul. 2017 
Michael Kucherik AWC 44.0 May 2017 GM/83 30.7 May 2017 
Richard Lowe AWC 44.0 Feb. 2017 GM/51 32.9 Jun. 2017 
Stanley J. Malarz GM/49P 33.8 Mar. 2017 GM/30 31.8 Nov. 2016% 


Name 

Philip M. Masson 
Gary E. Mercer 
Nelson R. Ouellet 
Michael G. Primeau 
David Reid 

Albert R. Scholtes 
Martin L. Schroter 
Edward V. Sebris 
Catherine M. Sullivan 
Brian V. Vandyk 
Ronald C. Whitter 


Name 
Steve T. Botulenko 
Balbir S. Dehal 


GM Members need to be aware that when you use 
the online retirement process, the Union is not cop- 
ied by the GM Canada Benefits Centre. The Union is 


not aware you have retired. Without a copy of your 
papers, the Local is unable to provide documentation 
support to yourself or your family in the future. 


Important Phone Numbers 


Unifor Local 222 
Union Hall 
905-723-1187 

1-800-465-5458 


Unifor Dental Centre 
905-579-8730 


Unifor Local 222/TD 
Group Home & Auto 
Insurance 
1-866-296-0888 


GM Canada Benefits Centre 
1-877-442-4625 


Unifor Legal Services 
Plan 
905-433-4242 
1-800-387-6592 
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GM Health Care Benefits When On 


Model Change Layoff 


HEALTH CARE BENEFIT CONTINUANCE DURING LAYOFF IS 
based on years of seniority or SUB benefit entitlement. 

For employees with SUB benefits, health care (other than den- 
tal) will continue as long as you have SUB credits. Employee 
contributions will be deducted from SUB benefits. Dental bene- 
fits will end at the end of the month following the month you 
were last in active service. 

For employees with no SUB benefits and more than one year 
seniority, health care (other than dental) will continue based 
on the years of service chart in the Health Care Supplemental 
Agreement. Employee contributions for this period will be 
deducted from your pay when you return to work. Dental bene- 
fits will end at the end of the month following the month you 
were last in active service. 

If you exhaust your entitlement and your seniority is not broken, 
you have the option to continue health care coverage (not includ- 
ing dental) by paying the full monthly cost for eligible coverage 
for up to 12 months after employer-paid benefits end. Contact the 
GM Canada Benefits Centre at 1-877-442-4625 if you choose to 
continue your benefits. The full monthly cost for 2017 is as follows: 


Health Care Sponsored 


Dependents 
$102.80 


Employee 
& Family 


$265.91 


Employee 
& Children 


$265.91 


Employee 
& Spouse 


$205.57 


Employee 


(not incl. dental): Only 


Ontario Rates 
(incl. tax) 


$102.80 


For employees with less than one year seniority, health care 
coverage will end at the end of the month following the month 
you were last in active service. For example, if you are last active 
on July 14, 2017, your health care benefits will end on Aug. 31, 


2 @ 


Mike 


Barry Don Rob 
Grills Thompson Romano ~ Rafuse 
GM Insurance Service Service Service 


Representative & 
Executive Board 
Ist Vice President 


Representative & 
Executive Board 
Trustee 


Representative Representative 


2017. Employee contributions for this period will be deducted 
from your pay when you return to work. If you are still in the 
waiting period for dental, vision and hearing benefits and acquire 
one year of seniority while on layoff, those benefits will not 
become effective until the first day of the month next following 
the month in which you are actively at work. 

If you exhaust your entitlement and your seniority is not 
broken, you have the option to continue health care coverage 
by paying the full monthly cost for eligible coverage for up to 
12 months after company paid benefits end. Contact the GM 
Benefits Centre at 1-877-442-4625 if you choose to continue 
your benefits. The full monthly cost (not including dental, hear- 
ing or vision) for 2017 is as follows: 


Health Care 
(not incl. dental, 
vision or hearing): 


Employee |Employee &|Employee &|Employee &| Sponsored 
Spouse Children Family | Dependents 


Ontario Rates 


(incl. tax) $180.79 


$233.71 $233.71 $90.41 


Have a safe and enjoyable summer. 


Time To Get Paperwork In Order 
For The Truck Conversion Layoff 


THE LAYOFF REQUIRED FOR CONSTRUCTION OF THE TRUCK 
Plant is fast approaching. As we get closer to the actual date of 
layoff, there will be a pamphlet handed out with required infor- 
mation needed to apply for Employment Insurance benefits. 
Make sure you have your banking information with you when 
you apply, to ensure you are set up for direct deposit. This is the 
by far the best method for receiving your payment. At the end 
of your application, you will be given “your rights and respon- 
sibilities” that you must accept in order to be entitled to collect 
E.|. We encourage you to take the time to understand these, as 
there is no guarantee that you will not be contacted by Service 
Canada to attend an interview confirming that you are willing 
and available for work as well as producing a list of where you 
have been actively looking for work. 


SUB Process 


There is no longer a requirement to fill out a SUB application. 
SUB is E.I. driven, meaning, you will not receive any SUB monies 
until you complete your E.l. report for the required weeks. Once 
E.|. processes your reports, confirmation is sent to the SUB office, 
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which in turn compiles a list of 
those entitled and forwards to 
payroll to trigger SUB pay. This 
list is generated once weekly 


Tim 
Corrigan 


Rankine 
(Monday morning.) Therefore — syg SUB 


Representative Representative 


we strongly advise completing 
your report ASAP on the Friday of the week in which it is due, 
as delaying may cause a week lag in receiving SUB. 


S&A Waiting Period 


If you are returning to work after being off on S&A, it is 
extremely important due to the brief time limit that you apply 
ASAP for E.l. waiting period. Put a call in for us to come see 
you as soon as you return. Make sure you keep/have a copy 
of your S&A papers with you as they need to accompany your 
application. 

Tim Corrigan 905-644-7839 or by email timothy.corrigan@ 
gm.com 

Tim Rankine 905-644-1541 or by email timothy.rankine@ 
gm.coms 
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Three New Workplaces 


Certified With Unifor Local 222 


| AM PLEASED TO REPORT THAT SINCE THE END OF FEB- 
ruary, Unifor Local 222 has been certified to represent 
workers at three new workplaces. | am sure you will join me 
in welcoming our new sisters and brothers working at Canada 
Cartage; the clerks at CEVA Logistics; and at Robinson Solu- 
tions, the GM cleaners and yard crew. 


Canada Cartage 


Canada Cartage has been a year-and-a-half in the works. 
We first sat down with a group of drivers in November 2015. 
We commenced an organizing campaign and applied for a 
certification vote on March 3, 2016. The employer disputed 
the eligibility of 20 people to be members of the bargaining 
unit. The federal board sealed the ballots and ordered a hear- 
ing to determine the eligibility of the disputed workers. Due 
to several delays on the employer side, the union was finally 
successful in getting the Canada Industrial Relations Board 
to agree to the counting of the ballots that were not in dis- 
pute. The Board counted on Dec. 23, 2016. We won the vote 
overwhelmingly. 

At this point, there are fewer than 10 disputed positions 
(Canada Cartage conceded on several of their challenges). 
We asked the Board to grant an interim certificate as there 
are not enough votes left uncounted to affect the outcome. 
Canada Cartage objected but again, the Board agreed with 
the union and granted us an interim certificate at the end 
of February. The hearing dates to determine the disputed 
positions were the fourth week of May. We look forward to 
winning this dispute and finally being able to begin bargaining 
our first collective agreement. 

| would like to thank our members at Canada Cartage who 
have remained solid and committed to leaving no one behind. 
National Representative Danny McBride, who is my partner 
in organizing, has worked tirelessly on this file and deserves 
full credit for everything we've accomplished. | would also like 
to thank our Unifor lawyer Piper Henderson, who has worked 
countless hours on this file and prepared all our witnesses for 
our hearing. Piper has played a tremendous role in helping 
Danny and | with this group. 

There can be several moving parts in an organizing cam- 
paign and many people who participate to make it happen. 
Not all of them get recognized and | never do this alone. The 
resources and support for what we do in organizing from 
Unifor is second to none in the labour movement. Our staff 


Joel Smith 


Unifor Local 222 
Local Union Organizer 


and legal department play a 
crucial role in what we do and 
we are fortunate to have them. 


CEVA Logistics 


We have also recently organized the clerks and office 
staff at CEVA Logistics. | would like to thank brother Bobby 
McBride who told me every chance he could about the need 
for their clerks to be represented. He worked to get me the 
contacts | needed to get the ball rolling. Thanks Bobby! 
Thanks to the rest of the workplace committee for their help 
during the campaign. 

Unlike Canada Cartage, this drive came together very 
quickly. This was a motivated group that came together and 
more importantly, stuck together and voted to join our union. 
We have already received our certificate, had them assigned 
to our Local and conducted their bargaining committee elec- 
tions. They are working with National Representative Steve 
Batchelor to bargain their first agreement. 


Robinson Solutions 


The workers at Robinson Solutions were represented by 
the International Brotherhood of Teamsters. They voted last 
fall to leave the Teamsters. After several months of Ontario 
Labour Board hearings, the Board issued a declaration that 
these employees were no longer represented by the Team- 
sters. This was a remarkable step. One that the workers did 
not take lightly. They would rather leave a union and face a 
period of not being represented than face another day with a 
union that did not meet their needs. They left because they 
did not have regular elections and felt unsupported by their 
union. They saw from working in the GM plant how we oper- 
ate and they wanted a democratic and accountable union. 

We began a card campaign and quickly gained the num- 
ber of cards we needed to apply for a certification vote. Unifor 
won the vote 102-2! We have conducted an election for their 
bargaining committee and they are working with National Rep- 
resentative Luis Domingues. Bargaining dates have been set 
and the committee will be coming out of the plant for days to 
go over the demand sheets and prepare the contract proposals. 

As this is the last issue before the fall, | would like to wish 
you a safe and happy summer. | hope you take some time off 
to spend with friends and family. 

In Solidarity. 


Check out Local 222's award-winning website at: 


www.local222.ca 
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UNIFOR COMMUNITY PAGE 


OSHAWA PERMANENT 
BLOOD DONOR CLINIC 


Approximately every minute of every day, someone in Canada needs blood. 
In fact, according to a recent poll, 52 per cent of Canadians say they, or 
a family member, have needed blood or blood products for surgery or for medical 
treatment. 

Unifor Local 222 has joined Canadian Blood Services’ Partners for Life program. 
Whenever you donate blood, let them know you are a Unifor Local 222 member. 
There is a Permanent Blood Donor Clinic in Oshawa, located at 
1300 Harmony Road North (southwest corner of Taunton and Harmony). 


Please call 1-888-2-DONATE (1-888-236-6283) 


Trillium 
Gift Of Life 
Network 


Ontario’s Organ and Tissue 
Donation Agency 


Give The 
Gift Of Life! 


to book your appointment. 


Canadian Blood Services 
it's in you to give 


You Can Now Register Online! 


Please 


visit www.beadonor.ca 


and follow the instructions. 
For more information, 


please 


call Trillium Gift of Life 


at 1-800-265-2833 


VOLUNTEERS NEEDED! 


WA 


Information Durham 
Website 


The United Way of 
Durham Region coordinates 
volunteer opportunities at many 
area agencies. Check out the 
Information Durham website at 
www.informdurham.com 
and click on 
‘Search Volunteer Opportunities’ 
or call 905-434-4636. 


TIT pana 


Habitat For 
Humanity Durham 


Habitat for Humanity Durham is 
currently building an exciting new 
project called CentreTowne. Help 
build homes as well as hope for 24 

families. Please call 905-428-7434 
to volunteer. Play a significant role 
in building a stronger community. 
Your assistance is needed and 
greatly appreciated. 


Drivers 
Wanted 


The Whitby Seniors’ 
Activity Centre is currently 
looking for volunteer van 
drivers. Hours range from 
7:00 a.m. to 11:00 p.m. 
Monday to Friday. 
They would gladly welcome 
Local 222 members, 
especially if they are retired, 
to become involved. 
Please contact Amanda at 
905-668-1424 
for more details. 


Meals On Wheels 
Drivers 


Community Care Durham is 
always looking for volunteers 
to drive for Meals on Wheels, 

provide friendly visits, or to 

transport people around. 
Call them at 

905-430-5613 or visit www. 

communitycaredurham.on.ca 


Durham Mental Health Services 


Are you or someone you know 
in crisis now? 
24-hour telephone support line: 
905-666-0483 
or 1-800-742-1890 


BJISTRESS 
(CENTRE 
‘BPURHAM 


“helping those in distress to cope...” 


24/7 Distress Helpline: 
905-430-2522 
or 1-800-452-0688 
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KidsHelpPhone.ca 
1800 668 6868 


Kids Help Phone 
24/7 phone and 


online counselling available at: 


1-800-668-6868 or 
KidsHelpPhone.ca 
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Walk A Mile In Her Shoes June 17 
And Other Women's Committee News 


THE MEN IN DURHAM REGION WILL 
not tolerate domestic violence in their 
community and they’re willing to walk 
a mile in her shoes to prove it. 

American Frank Baird first proposed 
Walk a Mile in Her Shoes: The Inter- 
national Men's March to Stop Rape, 
Sexual Assault and Gender Violence in 
2001. That first walk started out small 
and has grown each year since. 

Walk a Mile in Her Shoes Mission: 
“Co-creating a united gender move- 
ment, men will be a part of the solution 
to ending sexualized violence.” 

The Unifor Local 222 Women's Com- 
mittee is looking to get together as 
many brothers as we can to participate 
this year on June 17 and strut their stuff 
in downtown Bowmanville during Sum- 
merfest. If heels are not your thing, 
wear flats, as you can walk holding your 
pretty red shoes. If you're unable to do 
the walk that’s okay, as an alternative 
you can sponsor our brothers as they 


need to collect pledges for the event. For 
more information on how to sponsor or 
to get yourself registered please contact 
me at jackalynn.sobil@gmail.com. 
Upcoming Plans: After our first 
meeting as the new Unifor Local 222 
Women's Committee, we have big 
plans. We are getting organized and 
excited to sink our teeth into these first 
few events like Walk a Mile In Her Shoes. 
Our goal is to connect to the women 
on a more personal level. We met with 
Wendy from The Bethesda House, Mel- 
anie from The Denise House and Corina 
from Y's Wish and they enlightened 
us on the basic necessities that their 
clients need, such as underwear, tam- 
pons, shampoo, purses etc. Our plan is 
to create “Bravery Boxes” full of these 
items and donate them to the shelters. 
We are asking for our brothers and sis- 
ters to start saving these items as we 
will be taking these donations in the 
future. Spending an evening in a hotel 


_ Jackie Sobil 


Unifor Local 222 
Women's Committee 
Co-Chairperson 


and didn't use the shampoo? Did some 
online shopping and received some 
free samples? Significant other bought 
you the wrong size underwear? These 
are the items we will be looking for. All 
donations are appreciated but we will 
be looking for new unused items please. 

Paint Nite is also another event that 
we are interested in hosting, where 
$15 of each ticket purchased will be 
donated to our causes. We are curious 
to know if anyone would be interested 
in an evening of giving back to the 
community whilst socializing, laugh- 
ing and being creative. Please contact 
me at jackalynn.sobil@gmail.com if you 
would be interested. 

In Solidarity. 


Support, Education And Advocacy Mandate 


For Human Rights Committee 


SISTERS AND BROTHERS, AS THIS IS THE FIRST ARTICLE OF 
the newly-elected Unifor Local 222 Human Rights Committee, 
please allow me to introduce the members and our mission 
statement. 

We are a diverse group from different units within our Local 
Union: Denise Keefe and Sandra Pennington from Durham 
Region Transit, Jean Poulin from Syncreon Supplier Park, Rachel 
Jaggernauth, Sam Singh and Bill Kudla from General Motors and 
myself from Lear. 

The group decided that for the first year of our three-year 
term myself and Bill will serve as co-chairs of the committee. 

The Mission Statement of the Unifor Local 222 Human Rights 
Committee is to promote and effectively protect the inherent 
dignity and fundamental rights outlined under the Ontario 
Human Rights Code; and to participate and work diligently with 
local leadership at all levels in providing support, education and 
advocacy for the benefit of the entire membership. 

Our goal is to uphold the principles outlined in the Unifor 
Harassment Policy in all that we do collectively and individ- 
ually. 

The Unifor Local 222 Human Rights Committee will treat 
everyone with dignity and respect, without judgment and strive 
for equity in all our workplaces. The Local 222 Human Rights 
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Committee will establish and 
maintain relationships with local 
agencies and community mem- 
bers. 

We plan on keeping you 
informed regarding activities in the community and we look for- 
ward to your support and participation. 


Eva Guta 


Unifor Local 222 
Human Rights 
Committee 
Co-Chairperson 


Unifor Co-Operating Lawyers 
in 


Cobourg anc Port Hope 


Allan McCracken 


Cobourg (905) 372-2217 
Port Hope (905) 885-2451 
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Two locations for your convenience... 


HEARING. HEARING 


Centre 


905 °438°0111 905 ° 623 * 6500 


160 Stevenson Rd. S.- OSHAWA 127 King St. E.- BOWMANVILLE 
www.NovaHearingService.ca www.BeethovenHearing.ca 


NS 


With Audiologist Jamie LeGassie! 


@ Complimentary Hearing Assessments 
@ Full-Refund, Risk-Free Trials @ Phone &TV Adapters 
@ Tinnitus Therapy © Wax Removal @ Batteries & Repairs 
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Stop Discrimination Against Aboriginal Peoples 

ON MAY 9 AT THE CANADIAN LABOUR CONGRESS CON- discriminate against the ances- 

vention, we were honoured by having Cindy Blackstock speak on tral peoples of this land. We Billy Kudla 


_ Unifor Local 222 
>, Human Rights 
Committee 
Co-Chairperson 


must demand of our MPs and 
MPPs to end the systemic dis- 
crimination of our aboriginal 
peoples. We need all progres- 
sive people to speak up to end the bleeding. 

We respectfully ask you to get involved to be the change, to 
exhort your politicians to act to end the abuse of the original 
peoples of this great land as we celebrate 150 years. 

Please note that we meet at the Unifor Local 222 Union Hall 
on the third Monday of every month at 7 p.m. Please come and 
join us if you have time and are interested. 

In Solidarity! 


aboriginal issues, mainly on the missing and murdered aborig- 
inal women and the Truth & Reconciliation Commission. 

We were enlightened to the struggles that still endure long 
after the residential schools have closed. There was never 
adequate support given to these children. The legacy of this 
abuse is poverty, substance abuse, mental illness, dropouts and 
lack of suitable housing. 

Many aboriginal communities don't have access to clean drinking 
water, adequate health care or education. The federal government 
says it is too difficult to address these issues, yet in days they can 
mobilize to send aid overseas, even providing clean water in days. 

We need to ask our elected politicians why they continue to 


We All Share Responsibility For A 
Respectful Workplace 


IN THE LAST FEW YEARS THE DEMOGRAPHIC IN OUR 
workplace have changed. There are now more young people. 


Teresa 
Martin 
(Knox) 


Human Rights/ 
Employment Equity/ 
Women's Advocate 


4 and Walk A Mile in Her 
Shoes on June 17, Durham's 


Photo by Joe Sarnovsky 
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Bearing that in mind | think it's important to remind members 
that we are all here for one reason, that is to earn a living for 
ourselves and our families. 

Statistics show that women under the age of 35 are more 
likely to be sexually harassed in the workplace, 28 per cent 
of Canadians say they have been on the receiving end of 
unwelcome sexual advances, requests for sexual favors or 
sexually charged talk while on the job. This research came 
out of the writing of Bill 132 which is about sexual violence 
and harassment. We all have a responsibility to make sure 
our workplace stays respectful and free of harassment. 

There are a couple of upcoming events that | would like to 
make everyone aware of: The Pride Durham March on June 
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annual men’s walk against domestic violence. 

Also there will be chocolate bar sales in the upcoming 
months to raise funds to support Y’s WISH shelter “Tools for 
School” program. Help is needed to ensure that as many chil- 
dren as possible have a great first day and every succeeding 
day at school. Funds from chocolate bars sales will be used 
for backpacks and school supplies. 

As this is the last Oshaworker before summer, | hope every- 
one has a safe and enjoyable summer and for those of you 
having extra vacation with the layoff, | am super jealous. 

You can contact me by phone at 905-644-2827 and email 
teresa.martin@gm.com. 

In Solidarity. 


Day Of Mourning 
Ceremony In Oshawa 


Service Representatives Mike Rafuse and Rob 
Romano place the Unifor Local 222 wreath at the 
Monument to Fallen Workers during the Day of 
Mourning Ceremony at Oshawa City Hall. 
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Community Services Committee 
Looking At Return To Blood Donor Clinics 


ON APRIL 25 WE HAD OUR FIRST COMMUNITY SERVICES 
Committee meeting with members Bonnie Martins, Andrew 
Landry and myself, and a lot great ideas were brought to the 
table. 

We decided for our first project we want to work on trying 
to bring the blood donor drives that GM used to have back 
into the plant. Along with that idea, we are also exploring 
options on ways that would make donating blood for all of 
our Local's members easier. 

The feedback from people we have reached out to so far 
has been positive and well-received, so | feel confident this is 


® Support ® 


Clinic Eyewear 


Lorne Sellick, Registered Optician 
7 we 


ae ae payee a 
DIRECT BILLING OREYE EAS 
PeINO-CHARGEISAFET,VIGLASS ' = 


905-438-1688 Pom 


inside 
the Oshawa Clinic 
117 King Steet East, Oshawa 
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something we will be able to 
have set up in the future. 

As a committee, we are 
open to hearing any ideas 
that members of our Local 
would like to see the union 
involved in and look forward 
to working with the other committees over the next three 
years to achieve their goals and ours. 

In Solidarity. % 


Jennifer 
Hart 


Unifor Local 222 
Community Services 
Committee 

Member 
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TRAVELING TO THE US? 


FREE ACCESS 
TO THOUSANDS 


OF ATMS ACROSS THE BORDER 


MOBILE DEPOSIT ONLINE 
APP ANYWHERE BANKING 


CASH 
BACK 


INTERAC & 
E-TRANSFER 


AWCCU is partnered with The Exchange Network to 
offer members free access to thousands of ATMs. As 
a Canadian EXCHANGE cardholder, you can withdraw money 
from any ATM displaying the Accel logo. Depending on the 
ATM, the transaction may be surcharge-free. 


ANN 


VW awccu financial 


Community banking since 1938 
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What Is Opioid Addiction? 


OPIOIDS ARE IN THE NEWS A LOT 
right now. 

They are a class of powerful drugs pri- 
marily prescribed to treat severe pain. If 
opioids are abused, they can create feel- 
ings of intense pleasure or euphoria, and 
can also lead to fatal overdose, along with 
other medical, legal and social problems. 

Opioids include illicit drugs, such as 
heroin, as well as prescription medica- 
tions, such as Percocet, morphine and 
codeine. Opioids are an effective medi- 
cation when used as prescribed, but they 
carry a risk of addiction because of their 
powerful effects. 

Opioid addiction refers to a group of 
signs or symptoms and behaviours that 
indicate a person is both physically and 
psychologically dependent on the sub- 
stance. Typically the person will continue 
to use opioids despite the fact the drug 
use is causing significant physical, per- 
sonal or social problems. 

Because tolerance to the euphoric 
effects of the drug develops quickly, the 


person will take increasing amounts of 
the drug in order to feel high. Through 
chronic exposure to the drug, the person 
will also show signs of physical depend- 
ence. That is, if the person abruptly stops 
using the drug, he or she will experience 
very unpleasant withdrawal symptoms, 
such as strong cravings, sweating, 
muscle aches and insomnia. Withdrawal 
symptoms happen when the body cannot 
re-adapt quickly enough to the absence 
of the drug. 

Opioid addiction involves more than 
just physical dependence. For example, 
a person with cancer who is prescribed 
opioids for severe pain may experience 
withdrawal symptoms when he or she 
stops taking the medication, but is not 
addicted. In addition to physical depend- 
ence, opioid addiction also involves 
psychological dependence. This means 
that the drug is so central to the person's 
life that the need to keep using becomes 
a craving or compulsion, even if the per- 
son knows continued use is harmful. 


Cravings and By 

increasing toler- Tim Fallis 

ance may lead  Unifor7GM 

Substance Abuse 

the person to buy _ Representative 

drugs on “the 

street” or go to more than one doctor to 

get the same drug. He or she may smoke, 

snort, crush or inject the drug in order to 

feel high faster and more intensely. 
What are the signs & symptoms of opi- 

oid addiction? 

H@ needing to take more of the drug to get 
the same effect 

B persistently wanting to quit, or trying 
unsuccessfully to quit 

™ spending a lot of time and effort to 
obtain, use and recover from opioids 

™ continuing to use opioids despite 
negative consequences 

® crushing, snorting, smoking or injecting 
opioids 

™ running out of prescription medica- 
tions early 


WHAT IS OPIOID ADDICTION? 
continues on page 31 


3) Gowen OBeacs Resort 


Kice Lake, rHario 


Imagine being on your rooftop patio enjoying the magnificent views overlooking beautiful Rice Lake. 
20 minutes North of Cobourg and 50 minutes from Oshawa. 


at Mew (0 Mordh Citended hoe 


April 1st - January 30th ¢ General Coach ¢ Canadian Made - Custom Built 


All Resort Amenities Included 


Toll Free: 1-800-263-7781 | www.goldenbeachresort.com sthutteed dealer ot 


7100 County Road 18, Roseneath, ON KOK 2X0 
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What Is Opioid Addiction? 


Continued From Page 30 


accessing two or more physicians for 
prescriptions 

escalating use 

buying opioids on the street 

showing signs of opioid intoxication 
(e.g., nodding off, pinpoint pupils) 
feeling ill (withdrawal) when the use of 
opioids suddenly stops 

experiencing cravings to use 

making the use of drugs a priority over 
family, work and other important obli- 
gations. 

What are the causes & risk factors of 


opioid addiction? 


Opioid addiction is caused by a com- 


bination of physical and psychological 
factors. They include: 


access to opioid drugs, whether from 
licit or illicit sources 

development of physical tolerance to 
the drug 

use of increasing quantities of the drug 
compulsive use 

presence of withdrawal symptoms. 


TD Insurance 


Meloche Monnex 


0 


UNIFOR 


Local222 


Home and auto insurance 
program recommended by 


vW 


Risk factors for developing opioid addic- 


tion include: 


personal history of substance use 
issues involving any substance, includ- 
ing alcohol 

family history of substance use prob- 
lems or addiction 

history of preadolescent sexual abuse 
history of psychiatric problems. 

What is the treatment for opioid addic- 


tion? 


LU) 


Two main treatment options are avail- 


able for opioid addiction: 


addiction treatment counselling (e.g., 
withdrawal management, day treat- 
ment, mutual aid groups such as 
Narcotics Anonymous). 
substitution drug therapies 
methadone or buprenorphine 
References: CAMH 

| can be contacted in the office at 905- 


using 


644-3723, by cell 905-426-0002 or by 
email timothy.fallis@gm.com. 


In Solidarity. 


Unifor/GM 
Substance Abuse Rep 


When you decide you need help, and want a 


referral for counselling, please call your Unifor/GM 
Substance Abuse Representative Tim Fallis: 
office: 905-644-3723 @ cell: 905-426-0002 


Tim can then refer you to the appropriate 
alcohol and drug addiction counsellor for your situation. 


Take full advantage of your benefits. 


We have worked with your union to make it 
possible for you to save on both your home and 
auto insurance. That’s why, as a Unifor Local 222 
member or retiree, you have privileged access to 
the TD Insurance Meloche Monnex program, 
which offers you preferred insurance rates and 
various additional discounts. Make the most of 
your benefits — get a quote today and find 
out how much you could save! 


Take advantage of your group privileges: 


You could Save $415* or more when you 
combine your home and auto insurance with us. 


HOME | AUTO 


Ask for your quote today at 1-866-296-0888 
or visit uniforlocal222.tdinsurance.com 


The TD Insurance Meloche Monnex program is underwritten by PRIMMUM INSURANCE COMPANY. It is distributed by Meloche Monnex Insurance and Financial Services Inc. in Quebec and by TD Insurance 

Direct Agency Inc. in the rest of Canada. Our address: 50 Place Crémazie, Montreal (Quebec) H2P 1B6. 

Due to provincial legislation, our auto and recreational vehicle insurance program is not offered in British Columbia, Manitoba or Saskatchewan. 
*Nationally, 90% of all of our clients who belong fo a professional or an alumni group (underwritten by SECURITY NATIONAL INSURANCE COMPANY) or an employer group (underwritten by PRIMMUM INSURANCE 

COMPANY) that have an agreement with us and who insure a home (excluding rentals and condos) and a car on July 31, 2015 saved $415 when compared to the premiums they would have paid with the same insurer 


without the preferred insurance rate for groups and the multi-product discount. Savings are not guaranteed and may vary based on the client’s profile. 


© The TD logo and other TD trade-marks are the property of The Toronto-Dominion Bank. 
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Union In Politics Committee - First Meeting 


THE FIRST MEETING OF THE UNIFOR 
Local 222 Union in Politics Committee 
(UPC) took place on April 25. 

We spent some time talking about the 
objectives of the committee. Much of the 
discussion centred on educating work- 
ers about their interests as workers and 
building ties with working people in the 
community and other unions to fight for 
our common issues. We talked about the 
importance of engaging and mobilizing 
the rank-and-file members of the Local 
in all our bargaining units. 

Participation in elections at all levels 
(municipal, provincial and federal) was 
discussed, including lobbying (and the 
need for training in lobbying). Solidarity 
with workers engaged in tough bargaining 
was also a focus - particularly where 
corporations or employers are demand- 
ing concessions. The ongoing fights with 
Lear management and the Ontario Gov- 
ernment's attitude to the LCBO workers 
were raised as examples. 

We had a short brainstorming ses- 


sion to try to capture all the issues that 
people felt were important. We gener- 
ated a list on the white board and agreed 
we would come back to it at our next 
meeting to consider which issues are 
priority items for our committee. Issues 
included: Pharmacare, Keep Hydro Pub- 
lic, Childcare, support bargaining units 
facing demands for concessions, oppose 
privatization of LCBO and support LCBO 
workers, precarious work, health care, 
equality and solidarity - GM new hires/ 
traditional workers, refugees, senior care, 
mental health, GM Oshawa Matters. 


Building The Committee 


We discussed the need to get active 
committee members from Local 222 units 
other than GM, from the Local Executive 
Board, and from the GM in-plant elected 
leadership. 

The following members were selected 
by consensus: Chair Tony Leah; Vice- 
Chair Kaitlyn Teller; Recording Secretary 
Cory Weir. 


~ WE DO THAT TOO. 


Let Durham 
accessible home. Giving you access to all of the areas of 
your home from the porch to the pool and everything in 
between. Our qualified technicians can create, customize, 
deliver, and install your home healthcare equipment to 
provide full home access for years to come. 


Like us on facebook. 


- 
242 King Street East, Oshawa & 


905-728-1112 | www.durhammedical.ca 


DURHAM 
J MEDICAL 


al renovate your home into an 


a 
su 


MAKING LIFE EASIER. 


Durham Medieal (1983) Ltd. 
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Telephone 


Tony Leah 


Unifor Local 222 Union in Politics 
Committee Chairperson 


Resources 


These two books are recommended for 
principles of union organizing and labour- 
community coalitions: 

@ Taking on General Motors: A Case Study 
of the UAW Campaign to Keep GM Van 
Nuys Open; by Eric Mann, (Institute of 
Industrial Relations, UCLA) 

m™ From Demonized to Organized: Build- 
ing the New Union Movement; by Nora 
Loreto (Canadian Centre for Policy 
Alternatives) 

All members of Unifor Local 222 
are welcome to attend the UPC meet- 
ings. Future meetings will be posted on 
the Unifor Local 222 calendar at www. 
local222.ca. 


Direct billing of Insurance 
available for GM and 
Chrysler employees 


Dr. Janet Brooks 
Optometrist 
Oshawa Clinic 
117 King St. E. 
Oshawa, ON 


: 905.721.3589 
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| WOULD LIKE TO TAKE THIS OPPORTUNITY TO CON- 
gratulate all the candidates who were successful in getting 
elected to their respective committees. 

This year's Four Person Scramble at Bowmanville Golf Course 
was sold out. Everyone enjoyed a great day on the course. 

| would like to thank Dean Howse for all his years of dedica- 
tion and leadership as a member of your Local 222 Recreation 
Committee. Dean will be missed on the committee, whether 
it was for the 30-plus golf tournaments he organized, to all 


Blackhawks Repeat 
As U2HL Champions 


ANOTHER SEASON HAS FLOWN BY IN THE BLINK OF AN 
eye and the way it ended seems familiar. In a surprising twist, 
the underdog Ron Leger-led Blackhawks took down the heav- 
ily favoured Scott Wood-led Canucks in the Championship 
Final to capture their second straight U2HL title. 


Thinking Of 
Buying, Selling, 
House Flipping or Investing 


Call Today |t 


REALTY INC. 
BROKERAGE 


oos (Q 


ATRL OE RE StevCE 


Sales Representative 


°465 Chalk Lake Rd. 
Port Perry, Ont. 


*Office: 905-743-2583 

Cell: 705-928-1913 

*Fax: 905-982-0995 

*Email: 
larry.conboy@bluecathomes.com 


ww Ww. bluecathomes com 
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A Salute To A Great Leader 
From The Recreation Committee 


Steve 


Hunter 
Unifor Local 222 
Recreation Committee 
the picnics and hockey tour- OEP 
naments. You couldn't have a 
better, more organized person on your committee than Dean. 
Thanks buddy, for all your help, hard work and leadership 
over the years. 

Hope every one gets to enjoy a summer holiday this year 
and comes back to enjoy our Recreation Committee events 
this fall. 


In Solidarity. 


Scott Wood 


Unifor Local 222 
Shift 2 Hockey League 


In an absolute classic and 
tightly-contested series, the 
Hawks defeated the Canucks in two straight games in the 


BLACKHAWKS REPEAT AS U2HL CHAMPIONS 
continues on page 34 


Andrew Springer 
Chiropodist - Foot Specialist 


Don’t live with your 
discomfort and pain anymore. 


Andrew Springer has been a 
foot specialist for over a 
quarter of a century. 


He has successfully brought 
relief to Children, Seniors 
and Athletes. 


Call today 
for an appointment 


905-728-FOOT (3668) 


WE GUARANTEE 
TO SEE YOU 
WITHIN TEN DAYS! 


Foot Pain Is 
Not Normal 


Glazier Medical Footcare 
1/1| Gibb Street; Oshawa 
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Blackhawks Repeat 
As U2HL Champions 


Continued From Page 33 


best-of-three final, narrowly edging them out 4-3 in a shootout 
in Game 1 and an equally tight 2-1 margin in Game 2. Even after 
being short-handed due to injury, and then losing their captain 
for the majority of the second game after an unfortunate injury, 
the Hawks persevered to take the title. After a magical run in the 
regular season, the young Canucks could not overcome the vet- 
eran presence the Hawks possessed in the final as they ended 
their season in disappointment. 

In an equally exciting “B” Final, the Red Wings, captained by 
Brick Emerson, salvaged an up-and-down season by defeating 
Chuck Bickle’s Bruins by a two-games-to-one tally in their best 
of three series. After a lopsided 8-3 loss in the first game, the 
Bruins turned in one of their best performances of the season 
to take game two by a 3-1 score. In the final and deciding game, 
the Red Wings were led by their young core of rookies and came 
away with the victory by a 4-2 margin. 

All in all, this has been one of the most successful seasons in 
league history with all four teams extremely close in talent level 
and most games were decided by less than a two-goal spread. 
Players are already looking forward to next season and hoping 
to see even more talent join the league. 

As we head into the off season, I'd like to take a moment to 


CROWN MAINTENANCE INC. 
OUTDOOR POWER EQUIPMENT e SALES & SERVICE 


Factory Authorized Service Centre 


HeNPA 
onic ENGINES 


CAMPBELL 
Cl nausFeww 


aKarcnen WXUUEGU 
M€opIAK GED Powermiea YUE 


Parts, Sales and Service To All Makes 


1280 Terwillegar Ave., #7, Oshawa, Ont. L1J 7A5 (905) 723-6057 


thank everyone who lends a hand throughout the year to help 
make this league an absolute success. 

First off, the staff at Canlan Ice Sports Oshawa, the ice time 
directors, arena maintenance crew and restaurant staff, a huge 
round of applause is necessary for all they do to keep their facil- 
ity a first-class venue and for helping our league run so smoothly 
on a weekly and daily basis. 

To our referees and timekeepers, an equally huge thank you. 
Brad Thompson, Kevin Gray, Paul Weatherbee, Roly Felgema- 
cher, Chris Lynch, Pat Brown and Mike Collins, thank you all 
gentlemen for your service, it is greatly appreciated. And a spe- 
cial thanks to Mike Collins for all his years of service as a referee 
in not only the U2HL but also the Truck/Car hockey league. Mike 
has decided to hang up his blades after this past season and he 
will truly be missed by all of our players and league officials. 
Thank you Mike for everything and please don’t be a stranger 
to the rink! 

Thank you to all the players, new and old, for making this 
league one of the most exciting and fun men’s hockey leagues 
around. 

And last but not least, a personal thank you from myself to 
all my fellow team reps. Brick Emerson, Chuck Bickle and Ron 
Leger, you have been with me for a few years now and | truly 
appreciate all the advice and support | get from you and | look 
forward to working with you for many more years to come. 
Thanks fellas! 

In closing, as this will be the last article until September, there 
will be a box for cheques for next season set up at the front desk 
of the Unifor Local 222 Union Hall the weekend before Labour 
Day for all players looking to join us next year. We will be con- 
tinuing to run as a four-team league for the foreseeable future 
and we hope that continues to make the league as competitive 
as it's been over the past several seasons. 

The cost for next year will remain the same at $300. Please 
make out cheques to CAW Shift 2 Hockey. If anyone wishes to 
contact me for more information, you can email me at wood.11@ 
hotmail.com or call or text me at 905-244-5075. 

| hope everyone has a safe and enjoyable summer and be sure 
to get some of that dry land training in to make sure you're all 
ready and raring to go in the fall! 

Until next time, get those pucks in deep! 


Dr. Bryant’s office is now open on Saturdays and 2 evenings! 


New patients and walk-ins are always welcome. 
Coverage for eye exams, eyewear (glasses & sunglasses), 


and contact lenses are directly submitted by our office. 


We offer a variety of services including glasses, contact lenses, 
laser surgery co-management, pediatric eye care, digital retinal photography, 


glaucoma testing, as well as prescribing medications. 


For information or to book an 
appointment, please call or stop by 
our office during the following hours: 


Tues: 
Wed: 
Thurs: 
Fri & Sat: 


Mon: 9am—-6pm 
9am—-8 pm 
9am—-6pm 
10 am-8 pm 
9am—-2pm 


500 King St. W., Oshawa | 905-434-EYES (3937) | www.DrMichaelBryant.com 
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Bond Optical Skates To 
Truck/Car Championship 


IN| THE TRUCK/CAR HOCKEY 
League, the Ron Gay Trophy went to 
the “A” champs this year, Bond Optical. 
Bond Optical finished fourth this year 
but had a great round robin run and 
came from behind to win: down one 
game to none, had to win the next 
game, then win in overtime. They did 
just that. It was a great series. 

The Ron Gay Trophy now goes to all 
division champs. The “B” champs were 
Molson/Coors and the “C” champs 
were Ontario Motor Sales. Molson/ 
Coors beat ListenUp! Canada two 
games to none and Ontario Motor Sales 
beat Bittmore Bar and Grill two games 
to none. All the series were great. Con- 
gratulations to the winning teams this 
year. Also congratulations to ListenUp! 
Canada for winning the Coveted Sea 
Dog Trophy for first place over all. 


Your mammogram could be 


We are still looking for players for 
next season. If anyone wants to play 
please contact one of our reps. Full 
time or spares are welcome. Thanks 
to the refs, timekeepers, hockey play- 
ers and anyone who keeps our league 
running as smooth as it does. | would 
like to thank all the Reps who look 
after their teams and keep everything 
in order. 

Thanks again to our sponsors, 
Ontario Motor Sales, Bond Optical, 
Molson/Coors, Listen Up! Canada, 
Bittmore Bar and Grill and Durham 
Medical for their help as well. Bitt- 
more Bar and Grill put on a great wing 
night. This year we had the most play- 
ers show up, with great prizes and 
awesome wings - how could we go 
wrong? The Christmas Party at Canlan 
Ice Sports was great as usual. Rob and 


your lifesaver! 


John Perrault 


Unifor Local 222 
Truck-Car Hockey League 


Trish did a good job with the food and 
drink and party. Again thanks. 

Start up dates are Sept. 19 and Sept. 
21. Please have $270 cash or cheque to 
your rep by Sept. 8. The draft will be 
the week of Sept. 11 to 15. Your famous 
reps are: 

@ Durham Medical 

- John Deboo 905-441-7745; 
= Bond Optical 

- Steve Wilson 905-442-4977; 

@ ListenUp! Canada 
- Myron Wijtowych 905-914-7470; 
BOND OPTICAL SKATES TO 


TRUCK/CAR CHAMPIONSHIP 
continues on page 36 


Dr. S. J. Klein & Associates 
OPTOMETRISTS 


~~ a 


Serving Durham Region for over 25 years. 
We submit Green Shield directly. 
New patients are always welcome. 


Women 50 to 74 should have a mammogram 


every two years. 


Breast cancer can be impossible to see or feel. 
Regular breast cancer screening mammograms are 
the best way to find breast cancers early. 


Screen for Life § tv 
Cancer screening sees what you can't C/ Colorectal 
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Central East 


Regional Cancer Program 


Speak to your healthcare provider 
about cancer screening today! 


~~ a 


Our services include 


Contact Lenses 


Pediatric eye care 


Digital Retinal Photography 


Field testing 


Diagnose, treat, manage and prevent 
diseases and disorders of the eye 


~~ a 


To book an appointment, 
stop by our office or call 


905-576-5444 


 uniror 


~~ a 


We are located at 375 Bond St. W., Oshawa 
between Park Rd. and Gibbons St. 
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Bond Optical Skates To 
Truck/Car Championship 


Continued From Page 35 


Molson/Coors 


- Roly Felgemacher 905-442-2187; 


Bittmore Bar and Grill 
- Chuck Bickle 905-242-5019; 
Ontario Motor Sales 


- John Perrault 905-259-3825. 


Round Robin Scores 


Feb. 7 

& Molson/Coors 6, 
Ontario Motor Sales 3 

@ Bond Optical 4, 
Bittmore Bar and Grill 4 

@ Durham Medical 5, 
ListenUp! Canada 2 

Feb. 9 

@ Bond Optical 4, 
Durham Medical 3 

@ Molson/Coors 2, 
ListenUp! Canada 1 


@ Ontario Motor Sales 5, 
Bittmore Bar and Grill 1 
Feb. 14. 
m@ ListenUp! Canada 3, 
Ontario Motor Sales 2 
B® Bond Optical 3, Molson/Coors 2 
@ Durham Medical 10, 
Bittmore Bar and Grill 4 
Feb. 16 
= Bond Optical 4, ListenUp! Canada 1 
@ Ontario Motor Sales 7, 
Durham Medical 1 
B Molson/Coors 11, 
Bittmore Bar and Grill 3 
March 7 
@ Durham Medical 5, Molson/Coors 3 
= Bond Optical 6, 
Ontario Motor Sales 3 
@ ListenUp! Canada 5, 
Bittmore Bar and Grill 2 


PONTIAC BUICK GMC 


March 9 Finals 
@ Ontario Motor Sales 7, 

Bittmore Bar and Grill 5 
@ Molson/Coors 6, ListenUp! Canada 2 
@ Durham Medical 4, Bond Optical 3 
March 10 Finals 
@ Ontario Motor Sales 7, 

Bittmore Bar and Grill 4 
@ Molson/Coors 4, ListenUp! Canada 4 
= Bond Optical 6, Durham Medical 5 
@ Bond Optical 1, Durham Medical O 

in OT 

To all the guys have a great sum- 
mer, stay safe, play lots of golf and see 
you next year. Now to the guys play- 
ing shinny all summer from our league, 
have fun and keep your head up, Chuck 
is coming for ya. Booner is getting bet- 
ter and could make the OMS team 
this year. The guys are looking better 
all the time, Myron’s hip gave out but 
he should be back good as new, no left 
turns this year. 

Have a great summer, see you in 
September. 


Mon-Thurs 7:00 am - 9:00 pm 
Friday 7:00 am - 5:00 pm 
Saturday 8:00 am - 3:00 pm 


¢ 2 shuttle service vans for Durham Region including Brooklin 


° Convenient drive boone service department 


+ Have your vehicle professionally serviced 


PONTIAC BUICK GMC 


www.gusbrown com 


NEW: 1201 DUNDAS ST. E., WHITBY - 905-668-5846 « 1-877-666-3312 
OPTIMUM USED: 1425 DUNDAS ST. E., WHITBY + 905-444-3000 


Bring this ad in & save additional 5% at the retail parts counter only. 
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goes by our team of fellow Unifor members! 


Gus Gus u 
ao 
D 


Optimum 
a yes VEHICLES 


Hopkins St. 
Thickson Rd. 


¢ Manufacturer’s warranty 

* 30-day/2500 km no-hassle 
exchange privilege 

* 150+ point inspections 

* 24-hour roadside assistance 
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Shift #1 Truck Plant Ten Pin Tid Bits ~~ \ 


ON MAY 6 WE HELD OUR ANNUAL TWO-SHIFT BANQUET 
at the Unifor Local 222 Union Hall. As usual, we were treated to 
a fabulous meal by the Unifor Family Auxiliary. 

Here's the list of the award winners: 

Championship Winners: “Almost There” (Laurie Summers, 
Dianne Taylor, Harry Taylor, Ryan Taylor, Brian Gabona). This 
team put a real beating on our team the final night of the season! 
We weren't even in it, after the first game yet! 

Consolation Winners: “Janice's Harem” (Larry Adams, Janice 
MacDonald, Jonathan MacDonald, Francois Picard, John Mac- 
Donald). These folks rolled over the opposition the final night 
as well! 

First Section Winners: “I Don't Know” (Buck Thompson, John 
Farrow, Carl Kemp, Jon Mitchell, Butch Howatt). 

Second Section Winners: “The Lost Boys” (Rob McHolm, 
Terry Boyd, Don MacKinnon, Cal McComish, Rick Wilkes). 

High Team Single: “Janice’s Harem” 1222 and High Team 
Triple: “The Dreamers” 3520 (Eleanor North, Mac Beck, Andy 
Tenant, Rick Gates, Tianna Ghersini). 

High Men's Average went to Rick Jeffrey (209), while Kayla 
Ghersini captured High Women's Average with a 222. 

Francois Picard, with his perfect 300 game, came away with 
Men's High Single Game, while Women's High Single Game 
went to Tianna Ghersini (279). 

On April 6, Andy Tenant bowled the game of his life, mis- 


-7@, Carl Kemp 
~ Shift #1 Truck Plant 
Ten Pin Bowling 


sing out on a perfect game by 
just a whisker, firing a 278. This, 
coupled with his 48 handicap 
for a 326 total, garnered him the 
men’s high single with handicap! 

Kathy Jeffrey won the women’s high single w/hdc, scoring a 
great 233+72, for a 305 total! 

High Men's scratch triple went to Bill Guard (732), and Sierra 
Guard kept things in the family with a 648 triple! 

Jonathan MacDonald had a 704+111 hdc, for a 815 total, to 
receive the high men's triple w/hdc. Sharon French took the high 
women’s triple w/hdc, scoring a 547+192 hdc (739). 

Ryan Taylor took most improved on the men’s side (19 pins), 
while April Guard's 11 pins improvement saw her walk away with 
women’s most improved. 

Men's low game of the year was won by Bruce Charlton with 
an 84. | think he was already on his way off the chair when it was 
announced, ‘cause | heard him say, “| expected that!.” 

Ruth Petryshyn took women’s with a 79. Before | go any fur- 
ther, let me say that this precious lady has been a member of our 
league almost since its inception and even though she’s endured 
several eye operations, she continues to bowl-off every week, 
with Louis’ help. You never hear any complaints, but rather, she 


SHIFT #1 TRUCK PLANT TEN PIN TID BITS 
continues on page 38 


WHY DO | HEAR BUT NOT UNDERSTAND? 


Did you know that 47% of adults age 60-79 have hearing loss?! 


(—— OUTER EAR ——] MIDDLE EAR y7 INNER EAR 


Your hearing difficulties could be caused by damaged hearing 
hair cells inside your inner ear (cochlea). When damage occurs 
in the high-frequency areas of the cochlea, speech may sound 


garbled and comprehension may become difficult. 


A comprehensive hearing assessment will identify the 


challenges you face and what can be done to help improve 
both your hearing and your comprehension. It takes less than 
60 minutes, you don’t need a referral from your doctor, and 


there's no cost or obligation whatsoever. 


CALL US TODAY TO BOOK YOUR FREE HEARING TEST! 


More than 100 locations in Ontario! 


1-888-876-9255 


or visit ListenUPcanada.com 


Healthy - 


Hair Cells 


Hair Cells 


(Oy ListenUP! 


CANADA 


Hearing tests are provided free of charge for adults ages 18 and older. Some conditions may apply. Please see clinic for details. [1] CampaignForBetterHearing.org/Research 


LUC 
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bowls with all that knowledge she’s learned over the years, to 
know where to set that ball down on the lane. I’ve personally 
seen her make very difficult spares with this terrible handi- 
cap. Bless you Ruth. You're one of a kind! 

John MacDonald was awarded the honour of bowling the 
men’s most pins below average (85 pins) when he scored a 102. 

Laurie Summers gained the women's section (61 pins), 
bowling a 100. 

The most sportsmanlike trophy (voted on by all members 
of the league) was awarded to Gilles April, a very worthy 
recipient! 

The “Kemper Trophy,” given to the last person in regulation 
play to throw two gutter balls in the same frame, gave Larry 
Adams some difficulty this year. Because Buck Thompson 
was that person, and he was bowling left-handed, due to his 
right shoulder being severely messed up, he felt that Debbie 
Killens should get the honour, being the one just before Bucky 
to miss two of them. Just before | left the banquet, | got a 
real blast from Debbie, but look out next year, Larry. | made 
darned sure she knew it was strictly your decision! 


OSHAWA 


CPAP 


SOLUTIONS 


We had four draws of $61.50 each from the five-pin pot, 
down somewhat from other years, but not too shabby any- 
ways. Here are the winners: Dianne Taylor, husband, Harry 
Taylor, Buck Thompson and who other than “lucky” Ken 
Dibartolomeo! 

The winner of my personal five-pin trophy, with 18 whiffs 
this season was Terry Boyd. Thanks for all your help Rick! 

Some great highlights of the final 12 weeks of the season, 
from Feb. 2 to April 20: 

@ Kayla Ghersini's very first perfect 300 game, thrown on 
March 2, followed up two weeks later on March 16, with 
another one. Wow! 

@ Three 700+ games by Kayla Ghersini (750 and two 705's) 

@ Rick Wilke's 738 on the last night of the season 

# A 711 on April 6, by Bill Guard, who just missed another 
one two weeks prior, with a 695 on March 23. 

There were all kinds of high 600 triples and high 200 games 
as well, but space doesn’t permit me to list them all. 

Before | go, let me say that | thoroughly enjoyed this sea- 

son of bowling with a great bunch of people, many of whom 

are oozing with talent | could only dream of. Next season it's 
my sincere hope that all of you return, especially those two 

Ghersini gals! 

Until Sept. 7, have a happy summer holiday. See you then 
again at Leisure Lanes. 


Not using your CPAP? 
Struggling? 
CPAP Mask Uncomfortable? 


When was the last time your 
CPAP unit was checked? 


Time to replace your mask or 
other accessories? 


Our licensed respiratory therapist will check your pressure setting, discuss your therapy, 
and address your specific needs. 


We ensure you are cared for by a licensed respiratory therapist. Our customer service 
representative is on hand to work with you and Green Shield directly. 


905-436-1773 


29 Charles Street, Oshawa e Inside the Oshawa Clinic physiotherapy 
building 


Connect with us on Social Media 
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Registered Green Shield provider 
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FOR SALE 


Moving sale, garden tools, racks, shov- 
els, leaf blower, electric dethatcher, gas 
hedge trimmer, leaf catcher, fertilizer 
spreader, appliance cart, tools. Call: 905- 
342-9085 


Easter bunnies, handcrafted $25, king- 
size down duvet, new $150, crib, white 
$200, white dresser $40, cradle $80, 
folding rollaway bed $50. Call: 905-723- 
1340 


Boxliner and tonneau cover for an 8ft box 
from a GMC Sierra, good condition, ask- 
ing $125 for the pair. Call: 905-985-3868 
Airwick misting fan, on a pedestal, fan 
can be used indoors, instructions and 
cover included, used once, $60, set of 
steel car ramps $25, kids small Dora pool 
$10. Call: 905-440-4344 


THE OSHAWORKER 


Pro-Form personal trainer treadmill, 
pulse & heart monitors, speakers for plug 
in music, speed & incline adjustments, 
folds up, $400. Call: 905-576-5718 


LU) 


Child's hardwood rocking chair, Jetliner 
38” wood wagon, child’s custom pine 
rocking horse, all pristine, $75 each. Call: 
905-571-0556 


Computer embroidery machine $5000, 
serger industrial sewing machine $750, 
knitting machine, ribbed machine, $100. 
Call: 705-897-8181 


4 winter tires for a Cruze, one winter use, 


$100 for all 4. Call: 905-655-5426 


40” round oak pedestal base table, opens 
to 60” oval, 4 wingback chairs, Canadian 
made, $300. Call: 905-725-8250 


2007 Polaris 500 4x4 ATV w/plow, 
$4500, 2003 Saturn lon, $800, 1965 Su- 
zuki K-15 dirt bike, 80cc, all original, runs 
great, $1200. Call: 905-436-9950 


Motorcycle helmet with full removable 
face shield, size M, made by GMAX, only 
used for college course, $115, like new. 
Call: 905-926-1949 


Display case, steel weights, book- 
shelves, printers, doors, golf clubs, col- 
lectibles, pellet gun, metal detector. Call: 
905-447-0030 


Water tube $50, boat radio $75, two boat 
anchors, 15 pd $10, 25 pd $20, window 
air conditioner, 6000 BTU, $100. Call: 
905-240-4369 


2009 Dutchmen 31ft trailer, two tipouts, 
sleep 9, bunk beds, living room, dining 
room, kitchen pantry, new deck, 24x10 
new skirting, Blairton Pk, Crowe Lake, 
Marmora, $18,500. Call: 705-277-1091 


Seven 4-tube fluorescent light fixtures 
with light tubes, ideal for shop or garage, 
$15 each. Call: 905-576-9162 
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DEADLINE FOR THE 
FALL 2017 ISSUE 
IS FRIDAY, 
AUGUST 18 
AT 4 P.M. 


Support Your 


A. TAYLOR - G. MORGAN 


Unifor Dental Centre 


* Proudly serving the Durham Region for over 30 years! 
* We are open to the public * New Patients are welcome * 
* We handle all aspects of Dental Care * 


* 6 General Dentists * 


* 1 Oral Surgeon * 1 Periodontist * 1 Endodontist * 


Call 905-579-8730 for your appointment! 


Monday 9 a.m. to 5 p.m. 


Thursday 9 a.m. to 5 p.m. 


HOURS OF OPERATION: 
Tuesday 9 a.m. to 5 p.m. 


Wednesday 11 a.m. to 7 p.m. 
Friday 8 a.m. to 4 p.m. 


We Accept Direct Payment From Insurance Plans! 
UNIFOR DENTAL CENTRE - 1425 PHILLIP MURRAY AVE., OSHAWA 
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PLEASE PRINT YOUR AD BELOW: 


2010 GMC Sierra 1500 chrome package 
grill, new, still in box, $100 obo. Call: 705- 
439-2435 


Dog run 6ft x 16ft, Rainbow vacuum, old 
Singer sewing machine, Mike Holmes 
gutter system 100ft, old standup radio, 
Canada goose decoys. Call: 289-240- 
5576 


Sofa chair, lodge look, $475, sofabed 
and lamp $150, women’s LH golf clubs, 
bag, $75, box BMX bike $20, tools. Call: 
705-754-9379 


Electrolux gas stainless steel cooktop 
30”, asking $300, Ancona 30” exhaust 
fan, asking $90, Kenmore Elite dish- 
washer, $100. Call: 905-839-9652 


2002 Cavalier, 2.2 engine, 160,000 km, 
damaged right side, parts only, $500. 
Call: 705-924-9564 


3”x 24” Black and Decker belt sander 
with vacuum $35, 10 gal. fish tank, can- 
opy light, 2 pumps, $15. Call: 905-668- 
4932 


Kenmore vacuum cleaner, as is, canis- 
ter style, best quality, 10 years old, used 
sparingly, new $500, suitable for cottage 
or home, $120. Call: 905-571-2027 


Living room curtains, off white, tuck pleat, 
10’x4’W, 7’x3H, $300, chandelier $250, 
with 3 fixtures, headboard, queen size 
bed $175. Call: 905-434-2408 


Yamaha Banshee 1994, original owner, 
looks and sounds new, ownership, spare 
tires, plate, must be seen and heard, 
$2700. Call: 905-410-2795 


16 ft. Fibratron, blue and black, new 
floor flotation foam, Shorlander trailer, 
mercury gauges, no motor, $1500 obo, 
4’x8’x1/4” welding table, casters, $500. 
Call: 905-410-2795 


Two mother of bride long dresses, size 4 
bronze, size 6 gold, hemmed to fit, 5’3” 
woman, $75 each. Call: 905-342-9217 


Bamboo slat rug, new, power lift chair, 
electric rototiller. Call: 905-728-9041 


Hand knitted sweaters, newborn sets, 
hanging towels, cotton dish cloths, Phen- 
tex slippers, paperbacks. Call: 905-728- 
6062 

Scroll saw band saw, bit set, router and 


table, Craftsman cutting tool set. Call: 
905-723-1873 


SUMMER 2017 
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Your advertisement can be delivered to the Unifor Local 222 Union Hall at 1425 Phillip Murray Avenue, Oshawa, Ontario L1J 8L4; 


OR by fax to 905-436-9515; OR by email to local222@local222.ca 
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PROFESSIONAL 


) At Professional Hearing Services... 


HEARING SERVICES 


Hearing Health is a Family Affair! 


Services We Offer 


Consultations and hearing tests with 
registered Audiologist Nav Balsara, MS 


Hearing Aids and Assistive Listening Devices 
Prescriptions, Ear Plugs, Service & Repairs 


Free supply of batteries with purchase of 
hearing aids some restrictions apply 


Saturdays available by appointment 


222 King Street, East, Suite 207 
Bowmanville (905) 623-1994 
www.bowmanvillehearing.com 


220 Dundas Street, West, Suite 405 
Whitby (905) 666-8000 
www.whitbyhearing.com 


601 Harwood Avenue, South 
Ajax (905) 428-7555 
www.ajaxhearing.com 


))) Proud to serve the needs of Unifor members in 
Durham, Clarington and Northumberland 


))) No extra charges above your insurance 
coverage or for family members covered 
under your benefits package 


)) ADP. DVA, WSIB, and GM insurance 
coverage accepted 


))) Rental hearing aid program now available 


257 Division St., 
Cobourg (905) 373-1470 
www.cobourghearing.com 


1371 Neilson Road, Suite 317A 
Scarborough (416) 286-9800 
www.scarboroughhearing.com 
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Lawnmower, good condition, $60. Call: 
905-728-5705 


RespirAide electronic air purifier, exc. 
cond., paid $3600, asking $1500, horse 
cutter built 1905 Guelph, Ont., Armstrong 
and Son, asking $925. Call: 905-723- 
8474 


CZ 455 Lux Il .22 LR, 28: barrel, iron 
sights, new and unfired in box, $650. 
Call: 705-731-6771 


Fleetwood camper, used only twice 
$8000, 2000 Monte Carlo SS, never win- 
ter driven $3000, Chihuahua pups $800, 
Husqvarna chainsaw, two bars, box, 
chains, files, $400. Call: 905-797-2193 


T. Eaton candlesticks, cornflower, des- 
sert dishes, Royal Family memorabilia 
coal oil lamps and parts, 1930 or 40 era, 
wood sewing box. Call: 905-728-0966 


Weslemkoon Lake, one acre waterfront 
lot, 150’ frontage, road access, partially 
cleared, driveway installed, hydro at lot 
line, $259,000. Call: 705-344-7695 


Dufferin air hockey table, 44W x 84L x 
31H, with paddles and puck, $150. Call: 
905-725-4929 


Red Wing work boots, size 16, medium, 
steel-flex puncture resistant, asking $90, 
new, never been worn. Call: 905-852- 
1233 


GM stepups and locknuts 2014 and up, 
chopsaw stand, pedestal sink, sofa bed 
and 3 tables, Avalanche hood guard. 
Call: 905-433-2085 


1998 Dodge Dakota short box auto, no 
rust, runs great, CD player, good tires 
selling as is $1200 firm. Call: 905-655- 
3787 


Sonoid heat and massage reclining chair 
with 3 motors and roller in it, upholstered 
in brown cloth fabric. Call: 905-728-2764 


2015 Handicare Trophy 20 mobility 
scooter with battery charger, $3900 obo. 
Call: 905-723-1841 


Genuine RAF WWII bombardier jacket, 
brown leather with a sheepskin collar, 
buckles on the sleeves, historically sig- 
nificant, exc. cond. Call: 905-983-6351 


Lawnmower, Briggs and Stratton engine, 
wheel adjusters, runs good, $45. Call: 
905-579-2094 


LU) 


Dressmaker’s adjustable dress form $50, 
Singer industrial sewing machine on 
stand $200. Call: 905-579-7245 


Kenmore air conditioner for window, 
black wooden double bedframe, china 
cabinet, 2 sump pumps, 4 Michelin snow 
tires and rims for Honda CR-V Ext. Call: 
905-623-2703 


Troy Bilt rototiller, 7HP, rear tine, hi-low 
reverse, good condition, $650, wheel- 
chair ramp, aluminum, suitcase style, 
next to new, $350. Call: 905-683-4177 


Motorcycle saddlebags, solid black 
leather, medium size, $100, Chrysler 400 
engine rebuilt, never fired, $1900. Call: 
705-439-1513 


Bruce H. CoLeEMAN 


Barrister & Solicitor 


Unifor Co-Operating Lawyer 


50 WALTON STREET 
PORT HOPE 
ONTARIO 
L1A 1N1 


COMPARE 
BEFORE 
YOU BUY 
e@ VISION PLANS 
ACCEPTED 


@ EYE 
EXAMINATIONS 
ARRANGED 


e@ SENIORS 
DISCOUNT 


905-579-6411 


375 Bond St. W., Oshawa (Between Park & Stevenson) 


SUMMER 2017 


TELEPHONE 


BUSINESS (905) 885-8146 


FAX (905) 885-7471 


RESIDENCE (905) 885-9296 


Bar fridge, like new $80, exercise bench 
and weights $50, Swift telescope, like 
new $75. Call: 905-728-7491 


Futon $75, treadmill $100, wooden lad- 
der $25, 42” TV $30. Call: 905-432-1846 


Lawn Boy mower, self propelled, electric 
start with bag and manual. Call: 905-723- 
4149 


Emmo GT5 E bike, new batteries, $650, 
diving board, stainless ladders, new 
sand filter, leaf blower, string trimmer, all 
negotiable. Call: 905-668-8005 


Water pump 1/3 hp, new, shower stall 
34”x34”, new, canoe 17” sq. back cedar, 
tablesaw cast iron 1 1/2”hp 10”, 2 hp 
Johnson outboard, table, 4 chairs, motor- 
bike 90cc. Call: 705-324-9547 


Lawn roller, original lawn darts, Simonize 
pressure washer, mitre saws, metal saw 
horses, gas cans, floor mats, dog cages. 
Call: 289-240-5576 ask for Don 


Lift chair, electric, stationary bike, end 
tables, lamps, skill saws, diamond en- 
gagement ring, sapphire ring 50 brilliant 
cut diamonds, sanyo radio tape record 
player. Call: 905-723-6841 


Pain Free Feet 


Money Back Guarantee 
Green Shield Provider 


No appointment walk in service 


Plantar Fasciitis 
Sciatica 
Mortons Neuroma 
Back Pain 

Knee Pain 

Hip Pain 

Ankle Pain 
Bunions 
Hammer Toes 
Corns 

Calluses 


Diabetic Treatment — Guaranteed Results 


THE ORTHOTIC WORKS 


191 Bloor St. E. 
Oshawa 
905.720.0783 
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2F Tremont Dr. 
St. Catharines 
905.641.1933 
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th Men’s golf bags and carts, Nite Rider set 
. $250, Ram set $125, both RH, barely 


OshaWORKER cl as sifi ed Gee: Cal. 905:877-0280 


New beaded wedding dress sz 7-8, $100 
bo, glass bar & stools $225 bo, cherub 
lamp $40 & stand $30, chair with otto- 


man, new, $60. Call: 905-240-1683 
UNIFOR 


Q unirok MEETINGS 


The General Membership meeting is held at 3 p.m. on the first Thursday 
of every month except July & August. 


Vintage student desk, excellent condi- 
tion, asking $25. Call: 905-579-6323 


New Lite 17’ heavy duty telescopic ar- 
ticulating ladder extension/scaffold/step/ 
offset step, $125, M+S P195/60R15 87S 
tire, $50. Call: 905-723-7568 


Three 5 gal. glass carboy for wine, $12 
each, one 10-speed bike, $10. Call: 905- 
579-7245 


The General Motors Unit meeting is held at 3 p.m. on the third Thursday 
of every month except July & August. 


The Oshawa Area Skilled Trades Council meeting is held at 3 p.m. 
on the fourth Thursday of every month except June, July, August & December. 


Unifor Family Auxiliary meetings are held at 7 p.m. on the first & third Tuesday 
of every month except July & August. 


The Retirees’ Chapter meeting is held at 1 p.m. on the first Monday 
of every month except July & August. 


ALL MEETINGS ARE HELD AT THE 
UNIFOR LOCAL 222 UNION HALL - 1425 PHILLIP MURRAY AVE., OSHAWA 


Attersley Tire 


Simply provide evidence of 


st. 1960 


your past or present UNIFOR, 
CAW or CEP membership 

to the sales associate 

and receive your 

VIP pricing 


+, <3 — 
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Logging cant hook, electric lawnmower, 
large air compressor, large plastic rain 
barrels, 2 ton hydraulic floor jack, chain. 
Call: 905-723-6929 


WANTED 


Looking for old laptop computer batter- 
ies. Call: 905-728-9626 


Table saw, light weight. Call: 905-576- 
1654 


Older fender, Gibson guitar or amp, 
working or not, have cash and will pick- 
up, looking for GMC, Chevy ext. or crew 
cab 4x4 1500 pickup. Call: 905-576-0060 


1968-1972 Corvette convertible, for 
restoration, custom wheels and tires to 
fit 1991 Pontiac Fire Fly. Call: 705-277- 
9495 


Austrialian shepherd to breed, need 
male, pick of the litter. Call: 905-723- 
4990 


LU 
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DEADLINE FOR THE 
FALL 2017 ISSUE 
IS FRIDAY, 
AUGUST 18 
AT 4 P.M. 


Celebrating 


yeu. 


Exclusive pricing for all UNIFOR members! 
Attersiey Tire would like to extend exclusive pricing and discounts to all UNIFOR members. Both active and retired 


UNIFOR, CAW and CEP members are automatically entitled to exclusive discounts and deals on all products. 
Simply call or visit any one of our three locations: 


Port Perry 
905-985-1444 


Oshawa 
905-404-8473 
or join us on the web at: 


www.attersieytire.com 


Friendly 
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Peterborough 


705-876-1144 


Affordable 
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WELCOME TO #TRUCKCOUNTRY 
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More Than 200 Trucks In Stock 


2017 Sierra 1500 2017 Sana 2500 HD 7 


Genuine Parts & Accessories You've Been 


- Customize your cars, trucks and SUV's In A Collision, 


with 100's of accessories Now What? 
- AC Delco Brakes, Batteries and Filters 
DOWNLOAD OUR 


- Installations by our Certified Technicians 
to protect your vehicle warranty COLLISION 101 TIPS 


- Fitted GM and Weathertech floor mats millsbuickgme.com/collision 


@) Gmc Certified Service — when You Schedule Your 
G t °7 0 Off Appointment Online 
E ae Visit millsbuickgmc.com/service 
Your Next Service Visit 


an SALES 905 436 1500 
SERVICE 905 432 7333 mills®c"" Gmc 


— PARTS 905 723 8105 whatever it takes 
KNGSTE COLLISION 905 723 2953 


DIVISION ST 


We are always open online at millsbuickgmc.com 


Unifor, Loe, 222 and 1090 Retirees Are Invited! 
\ | The 12th Annual 


Retirees Health 
el, Wellness Fair 


Tuesday, Oct. 24, 2017 


Unifor Local 222 Union Hall 
. ———— Our Retirees Chapter members 
a ~ will be demonstrating 
—_—  ——- a Line Dancing, Tai Chi and Yoga 
PRE-REGISTRATION IS MANDATORY 
Start time 9:00 a.m. sharp 
Retirees can learn how to participate 


'U, in a variety of wellness programs 
e Special Guest Speakers e Free Screenings Available 
UNIFOR © « Lunch Provided e Information Booths UNIFOR 
theUnion | Canada Thank You To Our Sponsors Retired Workers Chapter 
REGISTRATION FORM PLEASE PRINT CLEARLY 
PLEASE RETURN YOUR REGISTRATION TO THE UNIFOR LOCAL 222 UNION HALL 
Name 


Phone Number 


Email Address 


LI LOCAL 222 LI] LOCAL 1090 


Please note: all personal information will be kept confidential. No individual data is made available to any third party. If you provide a phone 
number, your information will be given to a representative from your Unifor Local and you may be contacted by phone to be reminded of the event. 


PM40032015 


oe ee 


